
CAREERS BULLETIN w/C 2/3/20 
 

This careers bulletin contains details on open events, career ideas, current opportunities and 

apprenticeships. This will allow you to get a picture of the Local labour market and although you 

may not be interested in these opportunities at the moment, you may be at the end of sixth form. 

This information is let you see the wide range of possibilities available to you when you are ready 

to enter the job market, or, alternatively to attend relevant and appropriate open days and events.  

Careers tips of the week 

If you are seeking work experience look at the companies who advertise for apprenticeships, they 

may be a good place to target! 

Look at some of the job descriptions and see what skills/experience/qualifications employers are 

looking for, this will help you in the future when you are applying for positions. 

CURRENT LOCAL VACANCIES 
 

Programme Teamer 
Youth Travel Academy 

Newcastle upon Tyne 

Full-time, Temporary, Contract, Internship, Volunteer 

£150 a week 

Programme Teamer (seasonal & Long Term in Germany) 

Are you interested in working with teenagers within an international environment in Germany? Do you 

have knowledge of or are interested in foreign languages, sports, cultural activities and workshop 

programmes for young people? 

Then the Youth Travel Academy can offer you an exciting range of locations and Programme Teamer 

placements which can last from 2 weeks up to three months! 

We are looking for energetic, outgoing young adults who would like to benefit from an international and 

fun filled work experience. 

As a Programme Teamer your tasks would consist of supervision, preparation and implementation of 

activities as well as accompanying young people on excursions. You are responsible for the wellbeing and 

programme participation of all our customers in the camps. 

To create events, to make international friends and to gain work experiences in areas such as time 

management, international relations, team work, customer care and programme design. These will be 

focal points of your placement through the Youth Travel Academy. 

Long term placements are available from April to June and August to October 2020 in the Bavarian Alps, 

the Bavarian Forest and the southern region of the Eifel. 

Two to six week seasonal jobs are available in April, July to August and in October in camps near Berlin, 

near Munich, in the Bavarian Alps and in Bitburg (Eifel). 



You must: 

 be a team player 

 be a receptive to our approach of language workshops, active participation and 

supervision/safeguarding of students 

 be able to organise needs based activity programmes including sports, workshops, arts and crafts 

and excursions 

 be open minded, flexible, reliable and motivating 

 be able to work closely and constructively with the local management teams 

 be customer focused at all times 

Your Qualifications: 

 You are available to work for a minimum of two weeks for the seasonal jobs or three months for 

long term jobs. Specific dates for 2020 you will find below. 

 You are a minimum 18 years’ old at the start of employment 

 You have very good English skills, since our training events are held mostly in English. If you want 

to work in the Girls Camp (Summer only) you need to be female and ideally can speak some 

German 

 if you want to work in one of the English Camps you need to be a near native level English 

speaker or must have a TEFL qualification 

 You will need to provide evidence of a clear criminal record 

 You should have an up to date First Aid Certificate (8 hours training) 

 You have completed the application form and have gone through our formalised recruitment 

process 

 You have completed our safe guarding online course 

 You have participated in one of our cost free obligatory Teamer Training events 

Salary and Perks: 

· Pay: from 180,00 Euros per week 

· Single or twin accommodation plus full-board catering 

· You will have regular times off per week 

· You will receive a flat rate travel allowance to and from the camp and to the training event 

YTA Training events are held 

01.04 – 05.04.2020 in the Language Centre Southwest 
08.07 – 12.07.2020 in the Language Centre Southwest 

Time frame and specifications for the Programme teamers (seasonal): 

05.04 - 19.04.2020 Language Centre Southwest (Eifel) – English Language Camp 

29.06 - 9.08.2020 Language Centre South – English Language Camp 

12.07 - 9.08.2020 Language Centre Southwest – English Language Camp 

12.07 - 9.08.2020 Language Centre Southwest (Eifel) – Girls Camp 

11.10 - 25.10.2020 Language Centre Southwest (Eifel) – English Language Camp 

For all Language Camps you will need to be at least a near native level speaker of English. 
For the Girls Camp you need to be female and ideally have at least some German language skills. 



Time frame and specifications for the Programme teamers (long term): 

longterm Schliersee – Bavarian Alps 

longterm Bavarian Forest 

longterm Southern Eifel 

All Programme Teamers (Long Term) need a good level of English and ideally some German language 

skills and need to be interested in outdoor sports. 

Job Types: Full-time, Temporary, Contract 
Pay: from 180,00 Euros per week 

Job Types: Full-time, Temporary, Internship, Contract, Volunteer 

Salary: £150.00 /week 

Language: 

 English (Required) 

- 3 days ago - save job 

report job 

Jobs at Youth Travel Academy in Newcastle upon Tyne 

 

33095 - Intelligence Unit Researcher 
Yorkshire & North East 
Salary Minimum   
£19,054 - £21,183 
Number of jobs available   
1 
North East, Yorkshire and the Humber 
FOREST HOUSE DURHAM, DH1 5TS 
Grade   
AO 
Organisation Grade for HMPPS   
Band 3 
Post Type   
Permanent 
Working Pattern   
Full Time, Part Time, Part Time/Job Share, Flexible Working, Other 
Intelligence, Analytical 
Job description   

We welcome your application and make every effort to include all people and 
embrace difference at HMPPS – whatever your background and whoever you are. 
It’s vital that our justice system is as diverse as the society we serve. Diversity plays 
an important part in our organisation and that’s why we actively encourage 
applications from diverse groups. 

Overview of the job 

https://www.indeed.co.uk/jobs?q=Youth+Travel+Academy&from=vj&l=Newcastle+upon+Tyne


 The Researcher will support the Intelligence Analysts in developing the 
intelligence picture on a range of threats and risks impacting on their geographic 
or thematic area. Intelligence assessments will look across prison and probation 
contexts at ‘high priority’ offenders, offending groups and operational security 
vulnerabilities in their area. 

 The post holder will obtain, evaluate, prepare and supply information for the 
Intelligence Analysts, in line with priorities for the Intelligence Unit. They will also 
disseminate the intelligence product in compliance with relevant legislation, 
codes of practice, standards, procedures and guidelines. 

 This post holder will report to an Intelligence Analyst in the Units. The post is a 
flexible resource within the function and the post holder may be asked to 
undertake work for another Unit to respond to changes in priorities. 

 This post is based in a regional Hub of the Security, Order and Counter 
Terrorism Directorate. Whilst the post has a ‘base’, occasional travel to HMPPS 
headquarters, prison establishments, prison regional offices and National 
Probation Service Division offices as well as law enforcement partners’ offices 
may be required. 

 This is a key support role in the intelligence analytical function. The post holder 
will be expected to provide high quality intelligence research to the Intelligence 
Analysts. 

 The post holder will need to obtain and work with large volumes of information in 
both written and numeric form, some of which will be held in bespoke 
databases. They should be confident in organising information, using software 
where appropriate to do this. They will also require strong numerical and written 
skills and an eye for detail so that information is presented accurately. 

 The post holder will need to build productive relationships with a range of 
internal and external partners in order to obtain relevant information when it is 
needed and manage and respond to expectations of intelligence customers. 

 The post holder will also require strong administrative skills and the ability to 
manage and prioritise their own workload. 

 The post has no operational requirement. However an understanding of prisons, 
probation and/or law enforcement operating environment would be an 
advantage. 

 The post holder must act with the highest levels of personal and professional 
integrity and champion these qualities in others. They must be vetted to Security 
Check (SC) standards. 

Responsibilities 

You will be required to carry out the following responsibilities, activities and duties: 

 Obtain and evaluate information relevant to intelligence questions from a range 
of sources, in line with a collection plan agreed with the Intelligence Analyst. 
This may include, for example: interrogating HMPPS’ databases (e.g. Delius, 
NOMIS, OaSys, Mercury intelligence system); researching ‘open source’ 
information; obtaining HMPPS’ performance data; identifying relevant research 
(including HMPPS’, wider government and academic sources); seeking expert 
opinion; and information held by partner agencies. 

 Prepare and supply information to the Intelligence Analysts. This will require 
organising information, using software where appropriate. Activities may 
include, for example: cross-referencing data sets; producing graphs, tables and 



charts; writing summaries of source documents; providing extracts of 
databases; and recording meetings/ interviews. 

 Establish and maintain a catalogue of source information relevant to intelligence 
questions. 

 Maintain a catalogue of intelligence products and a database of intelligence 
customers. Disseminate intelligence products in line with handling requirements 
and in compliance with relevant legislation, codes of practice, standards, 
procedures and guidelines. 

 Identify and pursue opportunities to enhance the intelligence picture by seeking 
new sources of information and maintaining good working relationships with 
internal and external partners who can supply information. 

 Handle all information and intelligence in line with NOMS’ policies, and relevant 
legislation. 

 Take an active role in HMPPS’ intelligence analyst community, supporting own 
and colleagues’ professional development. 

The duties/responsibilities listed above describe the post as it is at present and is not 
intended to be exhaustive. The Job holder is expected to accept reasonable 
alterations and additional tasks of a similar level that may be necessary. 

Success Profiles 

Success Profiles will enable a fairer and more inclusive method of recruitment by 
enabling us to assess the range of experiences, abilities, strengths, behaviours and 
technical/professional skills required for different roles. This flexible approach to 
recruitment focuses more on finding the right candidate for the specific role. 

Behaviours 

Making Effective Decisions 

Managing a Quality Service 

Communicating and Influencing 

Delivering at Pace 

 

Essential Skills 

 

MS Word and Excel. 

 

Strong numeracy and literacy skills. 

Additional Information   

Please be aware that in the event of high volumes of applicants, the 
Behaviour 'Making Effective Decisions' will become the dominant 
behaviour to be tested. 

This post is based at Forest House Durham with the potential for a location in 
Yorkshire, however we are currently going through a period of transformation to 
implement a new Operating model.  We are hoping to confirm any changes prior to 
appointment but if this is not possible a change of base location may be required 
within the next 12 months to support the transition to this new structure.  Any change 
in base location will be subject to consultation with you and will be managed in line 
with our internal policies. 



Working Arrangements & Further Information 

Some of MoJ’s, including HMPPS, terms and conditions of service are changing as 
part of Civil Service reform. The changes will apply to staff joining MoJ who are new 
to the Civil Service. Staff joining MoJ from other civil service employers will transfer 
onto the new MoJ terms if they are already on 'modernised' terms in their current 
post or onto 'unmodernised' MoJ terms if they are on 'unmodernised' terms at their 
current post. Details will be available if an offer is made. 

Standard working hours for this post are 37 hours per week excluding breaks which 
are unpaid. 

If you are a current NPS employee, this vacancy may be available on a Loan basis 
for up to 2 years. Applications are invited from suitable qualified staff. 

The Loan/Secondment is subject to the approval of the selected candidate's 
Business Unit, which should be obtained before confirmation of appointment. 

Benefits 

Annual Leave 

-The holiday year runs from 1 March. If you work a non standard work pattern your 
leave entitlement may be expressed in either hours or days as appropriate. Leave 
entitlement is calculated on a pro-rata basis and you will be advised of your actual 
entitlement on appointment. If you were appointed internally and your leave was 
previously calculated in days, this will continue to be the case. 

Bank, Public and Privilege Holidays 

-You are entitled to 9 days (66 hours 36 minutes) in recognition of bank, public and 
privilege holidays. These hours are added to your annual leave allowance. There is a 
requirement to work some public and bank holidays subject to your shift pattern and 
the operational needs of the establishment 

Pension 

-The Civil Service offers a choice of two pension schemes, giving you the flexibility to 
choose the pension that suits you best. 

Work Life Balance 

-HM Prison & Probation Service (HMPPS) is keen to encourage alternative working 
arrangements. Work life balance provides greater opportunities for staff to work more 
flexibly wherever managers and establishments can accommodate requests to do 
so. HMPPS offers flexible working subject to completion of a satisfactory 
probationary period and NVQ 

Season Ticket Advance 

-After two months’ service, you’ll be eligible to apply for a season ticket advance to 
purchase a quarterly or longer-period season ticket for travel between home and 
your place of work 

Childcare Vouchers 

For any moves across the Civil Service may have implications on your ability to carry 
on claiming childcare vouchers 

Training 

-HMPPS is committed to staff development and offers a range of training and 
development opportunities, including areas such as Equality and Diversity, Dealing 
with Challenging Behaviour, Suicide Prevention and Anti Bullying Programmes 



-There are opportunities to access promotion programmes and HMPPS provide a 
variety of training appropriate to individual posts 

-All staff receive security and diversity training and an individual induction 
programme into their new roles 

Eligibility 

-All candidates are subject to security and identity checks prior to taking up post 

-All external candidates are subject to 6 months probation. Internal candidates are 
subject to probation if they have not already served a probationary period within 
HMPPS 

-All staff are required to declare whether they are a member of a group or 
organisation which HMPPS considers to be racist 

Working for the Civil Service 

The Civil Service Code sets out the standards of behaviour expected of civil 
servants. 

We recruit by merit on the basis of fair and open competition, as outlined in the Civil 
Service Commission's recruitment principles. 

The Civil Service embraces diversity and promotes equality of opportunity. 

There is a guaranteed interview scheme (GIS) for candidates with disabilities who 
meet the minimum selection criteria. 

Interview dates   
Expected April 2020 
Closing Date:   
09/03/2020, 23:55 hours. 

Contact information   

If you require any assistance please call 0845 241 5358 (Monday to Friday 8am - 
6pm) or e mail Moj-recruitment-vetting-enquiries@gov.sscl.com. Please quote the 
job reference - 33095 
Level of security checks required   
Security Clearance (SC) 
Success Profiles   
Success Profiles will enable a fairer and more inclusive method of recruitment by 
enabling us to assess the range of experiences, abilities, strengths, behaviours and 
technical/professional skills required for different roles. This flexible approach to 
recruitment focuses more on finding the right candidate for the specific role. To find out 
more about Success Profiles to support your application please click here for further 
guidance. 

if you feel that your application has not been treated in line with the Civil Service 
Recruitment Principles, please contact SSCL (Moj-recruitment-vetting-
enquiries@gov.sscl.com) in the first instance 
Supporting document 1   
Intelligence Researcher Band 3 Job Description - vrf.docx – 41KB  
Converted File Intelligence Researcher Band 3 Job Description - vrf.docx.pdf – 179KB  

 
 

 

http://civilservicecommission.independent.gov.uk/code/
http://civilservicecommission.independent.gov.uk/wp-content/uploads/2015/05/RECRUITMENT-PRINCIPLES-FINAL.pdf
mailto:Moj-recruitment-vetting-enquiries@gov.sscl.com
https://www.gov.uk/government/publications/success-profiles
https://www.gov.uk/government/publications/success-profiles
mailto:Moj-recruitment-vetting-enquiries@gov.sscl.com
mailto:Moj-recruitment-vetting-enquiries@gov.sscl.com
https://justicejobs.tal.net/vx/lang-en-GB/mobile-0/appcentre-1/brand-13/xf-4e66e299c5d7/candidate/download_file_opp/33095/20709/1/0/a97d98596e9c7aa6dcf7557f43b2a9d9f53a7a43
https://justicejobs.tal.net/vx/lang-en-GB/mobile-0/appcentre-1/brand-13/xf-4e66e299c5d7/candidate/download_file_opp/33095/20709/1/1/a97d98596e9c7aa6dcf7557f43b2a9d9f53a7a43


Trainee Train Driver 

First Rail Holdings 
Apply On Company Site 

Newcastle upon Tyne 
Full-time, Permanent 

East Coast Trains Ltd (part of FirstGroup PLC), is a new open-access train operator 
running train services between London and Edinburgh from late 2021. We will be 
operating five services per day each way between Edinburgh and London, with stops 
at Morpeth, Newcastle and Stevenage. 

Our commitment is that we will provide great value services, direct to city centres, 
whilst also building relationships with local communities along the route. Our 
services will be timed around our passenger's needs, including providing the first 
early morning intercity arrival into Newcastle and Edinburgh from London. We will 
operate brand new state-of-the-art trains, with facilities such as free Wi-Fi to ensure 
passengers can relax or work from the moment they step aboard. 

If you thrive on providing the best customer experience, have an enthusiastic and 
flexible approach to work then we are looking forward to hearing from you. 

We are currently looking to recruit various positions including; 

 Trainee Train Drivers 
 Qualified Train Drivers 
 Driver Instructors (whether already qualified or, where suitably experienced as 

a Train Driver, seeking career progression) 

East Coast Trains Ltd welcomes applications from a diverse range of candidates 
regardless of background, disability or gender and is committed to creating a 
workforce as diverse as the communities we serve. 

This could be the start of your journey towards becoming a qualified Train Driver who 
will be responsible for driving our passengers across our route safely and efficiently. 
It is a first-class opportunity to an exciting career in the rail industry! 

You will be required to undertake a Level 3 Train Driver Apprenticeship, if you do not 
hold Level 2 English, maths and ICT qualifications you will be given the opportunity 
to achieve this prior to being awarded your apprenticeship. 

The apprenticeship will be between 12 months and 18 months long. The 
apprenticeship programme will be challenging, stimulating and enjoyable. You will 
undertake theory-based classroom training for the first part of your programme and 
then get practical experience of driving trains and working alongside experienced 
drivers, quickly becoming part of your company's driver team. There will be an 
element of being away from home whilst you are undergoing training. 

https://www.indeed.co.uk/rc/clk?jk=3f90cfd925f0b5ce&from=vj&pos=bottom&sjdu=YmZE5d5THV8u75cuc0H6Y6PNh41ogvka74QVbUDdKx6g0vn0zDEIcY164vOozfttQLSYxs1FG7-mypHYLlN6ew


Successful applicants will require excellent concentration and communication skills, 
good attention to detail and the ability to work alone for long periods of time, whilst 
maintaining focus and awareness. Individuals will also need to be 20 years of age or 
over 

During selection, individuals will undergo a variety of rigorous assessments which 
must be passed to progress to the next level. If shortlisted you will also need to 
attend a train driver medical and have a criminal record check, employment 
reference checks and right to work checks. 

 

Work Experience Opportunities 

Top tips for finding suitable work experience 

 Search local authority websites for work experience placements in areas such 
as housing, environmental health, arts centres, communications, HR and 
planning. 

 If it is difficult to find work experience, remember that work shadowing – 
watching an experienced person at work – can be valuable. 

 Ask parents to use networks of friends and work colleagues for useful 
contacts. It is much easier to find a placement if they have a named contact to 
approach. 

 Research local companies in their chosen field – they should always write to a 
direct contact, which they should be able to find via the website or by calling 
them direct. 

 For speculative enquiries to employers, students should send a brief CV and 
covering letter stating clearly when they are available and what they want, 
whether it is work experience, a part-time job, voluntary work or work 
shadowing. 

 Think more widely about where they can find experience, directing them to 
volunteering, seasonal work and gap year websites.  

 Think 'around' your chosen subject – especially if direct placements are highly 
competitive. For example, medical students can gain as much from a 
placement in a care home as in a hospital. 

  

How to get the most out of a placement 

 Be as proactive as possible to try tasks, talk to people and offer to help out 
wherever appropriate. 

 Try to make a good impression – they may get invited back for further work 
experience opportunities or an internship. 

 Keep details of their work experience supervisor and other contacts; 
networking is important when looking for their first job and they may want to 
use a contact as a referee. 

 Record what they have done each day on placement, how they felt and the 
skills they developed, such as using initiative, working in a team, resolving 



problems. This is highly useful for a Ucas application and much harder to do in 
retrospect. 

 Reflect on the placement, did you enjoy (or not) the type of work, the people, 
the environment? Use this insight to help with career and course decisions. 

 Present the experience gained on their Ucas application in a way that 
maximises its value. Show how this experience relates to the career or course 
they want to do. 

 

Northumbrian Water - WORK EXPERIENCE WEEK SUMMER 2020 
 

Apply On Company Site 
Full-time, Temporary 
13th July – 17th July 9.30am – 3.30pm 
 
Pity Me, Durham 
 
Unpaid 
 
Not sure what career is for you? 
 
We’re offering you the opportunity to explore a variety of different roles during a 
week of work experience including Science, Engineering, Customer Service, IT and 
Marketing within Northumbrian Water. This is a great way to gain a broad 
understanding of what it’s like to work for us and develop the skills that you will need 
to help you apply for jobs in the future. 
 
As part of this you’ll visit Water and Wastewater Treatment Works sites to see the 
effects of Water Cycle in real life, score CVs like one of our Hiring Managers and see 
how we deliver outstanding service to our customers, amongst other activities. 
 
You will grow in confidence through completing tasks with students from other 
schools. By the end of the week you’ll have a better understanding of what a working 
environment is like and what is expected. 
 
This role is suited to school students in Year 10. 
 
About you 
 
We’re looking for someone who’s reliable and hard working to take part in this 
programme. You’ll demonstrate enthusiasm to learn about all aspects of 
Northumbrian water, including our customers. 
 
What we will give you 
 
At Northumbrian Water we want you to be the best you can be and we also want you 
to feel it’s a great place to work. Frequently people spend their career with us, some 
because they’ve found their niche, others because of the opportunities to progress 
through the organisation. 

https://www.indeed.co.uk/cmp/Northumbrian-Water?campaignid=mobvjcmp&from=mobviewjob&tk=1e2d8edgthu3s800&fromjk=4307b08880219ca2
https://www.indeed.co.uk/cmp/Northumbrian-Water/reviews?campaignid=viewjob&cmpratingc=mobviewjob&from=viewjob&tk=1e2d8edgthu3s800&fromjk=4307b08880219ca2&jt=Work+Experience+Week
https://www.indeed.co.uk/cmp/Northumbrian-Water/reviews?campaignid=viewjob&cmpratingc=mobviewjob&from=viewjob&tk=1e2d8edgthu3s800&fromjk=4307b08880219ca2&jt=Work+Experience+Week
https://www.indeed.co.uk/rc/clk?jk=4307b08880219ca2&from=vj&pos=bottom&sjdu=YmZE5d5THV8u75cuc0H6Y6PNh41ogvka74QVbUDdKx6lSyNevZUGnswSHNKKeb0NrS8VcLF-w4WmC4iDOsD0-A


 
About us 
 
Northumbrian Water is more than just a water company. We are one team, fulfilling 
many roles, working together to ensure our customers have clean, fresh, running 
water, whilst providing great customer service, protecting the environment, and 
supporting local communities. 
 
We Live Water, all our amazing people are helping us become the national leader in 
the provision of sustainable water and waste water services. 
 
How to apply? 
 
Please upload a cover letter which tells us the following. 
 
Name 
Age and year group 
Contact telephone number 
Contact email address 
Name and address of your school 
Why would you like to attend work experience at Northumbrian Water? (150 Words 
minimum) 
Tell us what you are most passionate about and why? (150 Words minimum) 
 
Closing date 13th March 2020 
 
#livingwaterlovingcustomers 

 
 

GSK – work experience 
 
Applications for GSK’s Work Experience for GCSE students at Barnard Castle are now open and 
therefore I would be grateful if you could make your students aware. 
  
30th June  - 3rd July 2020 
  
During this 3½  day programme, students will take part in various simulated exercises and activities, 
meet and hear from subject matter experts and tour the site to learn more about the healthcare 
industry, GSK and their career options.  Students will also receive an Industrial Cadet Award as part 
of the programme. 
  
There will also be the opportunity to find out about our Apprenticeship Scheme. 
  
There are a limited number of places available and therefore we can’t guarantee that all students 
who apply will be offered a place, it is a competitive process based on student application forms. We 
are unable to provide assistance with food, travel or accommodation and students will need to be 
available for the full programme. Timings will be approx. 9.00 – 17.00 Tuesday to Thursday and 9.00 
– 12.30 Friday. 
  



Applications close on 3rd April 2020 and also require a teacher reference.  We have an online 
application form for both the student and teachers. 
  
Students can apply online and find out more here: https://uk.gsk.com/en-gb/careers/school-work-
experience/. The website states 3 days and closing date of May, but it is 3.5 days and closing date is 
April. 
  
Although we are a Pharmaceutical Company, there are many and varied roles on site for which you 
do not need to be a scientist and therefore we welcome applications from all students. 
  
Please be aware that we are fully intending at this stage to run this programme, but the event may 
be cancelled if we are advised to, due to the Coronavirus situation. 
  
Thank you. 
  
Heather Rawlins 
Validation Manager, Non-NPI 
QA Validation 
Manufacturing 
  
STEM Ambassador & Work Experience Early Talent Lead 
  

NATIONAL TRUST OPPORTUNITIES - GIBSIDE 

Do you love working with people from all ages and backgrounds? As the Membership and Visitor 
Welcome Assistant it’s your role to ensure that every aspect of our visitor experience is going to 
delight our customers. 

Situated just outside Gateshead, this 18th century landscape garden and wildlife haven is loved 
by the local community. Weekly activities, play trails, and an adventure playground have made 
Gibside popular with families, and visitor numbers have doubled in the last five years. The lively 
pub and beer garden offers local ales, comfort food and a play space for the kids. The staff 
welcome people with lots of energy to join this friendly garden landscape, situated on the edge of 
the city. 

Click here for more information about this location 
 
As the largest conservation charity in Europe we work hard to raise funds, so that we can 
continue to care for all the heritage in our trust. Visitors are a vital part of what we do, so you’ll be 
responsible for ensuring that you provide an excellent service to all our visitors, every day. 

You’ll be asked to confidently sell membership and gift aid on entry, as well as work to our sales 
targets. You’ll also be responsible for answering queries and making sure visitors can find 
everything they need for their visit. When interacting with our customers, you’ll inform them of the 
amazing work we are doing and what their money is funding, promoting local projects or our 
national strategy. 

This role is for Friday and Saturday evenings throughout summer and once a month over winter. 

Please also read the full role profile attached to this advert. 
To be fantastic in this role you’ll need: 

 Genuine enthusiasm for working with people 
 Excellent customer service skills 
 The ability to work to sales targets, and confidently sell our membership benefits 
 Good understanding of the National Trust and what we do 

https://uk.gsk.com/en-gb/careers/school-work-experience/
https://uk.gsk.com/en-gb/careers/school-work-experience/
http://www.nationaltrust.org.uk/gibside/


 A willingness to learn new skills, and a can do attitude 
 Experience of working in a customer service or sales team 
 Some cash handling experience 

The package 

Benefits for working at the National Trust: 

 Flexible working whenever possible 
 Free parking at most locations 
 Discounts in high street stores, cinemas, National Trust properties and cafes. 
 Free entry to our properties for you, a guest and your children (under 18) 
 Generous annual leave 
 Subsidised health cash plan 
 Free 24-hour support service 
 Substantial pension scheme of up to 10% basic salary 
 Training & Development tailored to you 
 Up to 5 days of paid volunteering for you. 

Click here to find out more about the benefits we offer to support you. 

Gibside, nr Rowlands Gill, Gateshead, Tyne & Wear, NE16 6BG 
Membership & Visitor Welcome Assistant - Grade 10.pdf 

Requirements 

Compliance.Eligibility to Work in the UK 

Additional information 

Closing Date: 16 March 2020 
To apply for this vacancy simply click the 'apply' button in the top right hand side of the page. 

We only accept on-line applications. If you require a reasonable adjustment or other 
assistance to participate in the recruitment process, for example due to disability, please 
contact the Recruitment Team on 0370 240 0274 
For some of our roles at some locations, you’ll need to complete our online assessment 
instead of using a c.v. or online application form. This will help us understand more about 
your strengths and give you an insight into the role. For these roles and locations you’ll 
only need to complete an assessment for a particular role type once in any six month 
period. 
For other roles apply using a c.v. / cover letter or complete the online application form. Short 
listing is carried out objectively by assessing the information you provide against the 
requirements of the job as set out in the vacancy details on our website. If you are short listed, 
you will be contacted and invited to attend an interview. 

Please note we reserve the right to close this advert early and therefore we encourage you to 
apply for this position early. 

https://www.nationaltrustjobs.org.uk/supporting-you/
https://careers.nationaltrust.org.uk/OA_HTML/fndgfm.jsp?mode=download_blob&fid=1346700&accessid=1HJk5vq04XQuuiWR2SecMw..&gfa=Y


National Apprenticeship vacancies 
 

 

IT Technician Apprentice 
Mullen Stoker Limited (Added 2 Mar 2020) 
The role will be based in our Durham office on Belmont Industrial Estate. Ideally you will be able 
to travel throughout the North East to service our customers. 
Distance: 2 mile(s) 
Closing date: 20 Mar 2020 
Possible start date: 30 Mar 2020 

  
IT Support & Receptionist Apprentice 
New Washington Medical Group (Added 2 Mar 2020) 
An exciting opportunity has become available to work for New Washington Medical Group as an 
IT Support Worker/Receptionist. IT is becoming a big part of what we do & there are various new 
technologies becoming available to us which we must use & encourage patients to do also. You 
will be expected to support the practice team and patients. 
Distance: 9.3 mile(s) 
Closing date: 16 Mar 2020 
Possible start date: 17 Mar 2020 

  
Medical Receptionist Apprentice 
New Washington Medical Group (Added 2 Mar 2020) 
An exciting opportunity has become available to work for New Washington Medical Group. You 
will become their new Medical Receptionist apprentice. You will be at the front of house and will 
be expected to maintain a professional attitude at all times. 
Distance: 9.3 mile(s) 
Closing date: 16 Mar 2020 
Possible start date: 17 Mar 2020 

  
Adult Care Worker Apprentice 
St Cuthberts Care (Added 2 Mar 2020) 
We are seeking to recruit apprentice carers to work in our residential and nursing home in 
Sunderland. We are keen to recruit someone with the right values, behaviours and attitudes that 
can ensure our charity values are at the heart of everything we do. (3 positions available) 
Distance: 10.3 mile(s) 
Closing date: 27 Mar 2020 
Possible start date: 6 Apr 2020 

  
Business Administrator Apprentice 
Lynch Healthcare Ltd (Added 2 Mar 2020) 
At Lynch Healthcare we have an exciting opportunity within our Head Office. We are looking for 
an enthusiastic individual with a positive attitude who is highly self-motivated to join our rapidly 
expanding team. Not only will this role provide business administration experience, you will also 
gain experience of working in a fast-paced SME. 
Distance: 11.5 mile(s) 
Closing date: 28 Mar 2020 
Possible start date: 30 Mar 2020 

  
 
  
 

https://www.findapprenticeship.service.gov.uk/apprenticeship/-513479
https://www.findapprenticeship.service.gov.uk/apprenticeship/-513601
https://www.findapprenticeship.service.gov.uk/apprenticeship/-513597
https://www.findapprenticeship.service.gov.uk/apprenticeship/-513670
https://www.findapprenticeship.service.gov.uk/apprenticeship/-513655


  

  
Apprentice Dental Nurse 
Denmark Street Dental Practice (Added 2 Mar 2020) 
Denmark Street Dental Practice are looking for an enthusiastic, hardworking individual to join 
their team as a Apprentice Dental Nurse. The successful candidate will work towards a Level 3 
Apprenticeship in Dental Nursing 
Distance: 11.9 mile(s) 
Closing date: 1 Apr 2020 
Possible start date: 8 Apr 2020 

  
Apprentice Teaching Assistant 
Blue Coat C Of E Junior School (Added 28 Feb 2020) 
Classroom based Teaching Assistant (2 positions available) 
Distance: 0.9 mile(s) 
Closing date: 12 Mar 2020 
Possible start date: 1 Sep 2020 

  
Apprentice Medical Receptionist 
Central Gateshead Medical Group (Added 28 Feb 2020) 
An exciting opportunity has arisen in a well-established local medical practice. As a large practice, 
the medical Group offer a comprehensive range of clinical services within the Gateshead area. 
The purpose of the role of the Medical Receptionist is to prove efficient and effective reception 
and clerical support to the Practice. 
Distance: 11.9 mile(s) 
Closing date: 26 Mar 2020 
Possible start date: 30 Mar 2020 

  
 

  
Technical Level 4 Business Administrator Apprenticeship vacancy 
UNIPRES (UK) LIMITED (Added 28 Feb 2020) 
As a Business Administration Apprentice, you will support the Production Engineering dept 
working closely with teams to improve effectiveness and service delivery; be involved in planning 
and project support. You will have the confidence to work in a busy organisation and be 
meticulous with the way you work, keeping accurate and legible records 
Distance: 10.1 mile(s) 
Closing date: 31 Mar 2020 
Possible start date: 6 Apr 2020 

 

 
Apprentice Administrator 
Andrew Marshall Residential Properties Ltd (Added 28 Feb 2020) 
We have an excellent opportunity for a business administration apprentice to join our friendly 
team at AMRP Ferryhill. 
Distance: 6.8 mile(s) 
Closing date: 5 Mar 2020 
Possible start date: 23 Mar 2020 

https://www.findapprenticeship.service.gov.uk/apprenticeship/-513491
https://www.findapprenticeship.service.gov.uk/apprenticeship/-513420
https://www.findapprenticeship.service.gov.uk/apprenticeship/-512984
https://www.findapprenticeship.service.gov.uk/apprenticeship/1000005979
https://www.findapprenticeship.service.gov.uk/apprenticeship/-513139


  
Apprentice Medical Receptionist 
Central Gateshead Medical Group (Added 28 Feb 2020) 
An exciting opportunity has arisen in a well-established local medical practice. As a large practice, 
the medical Group offer a comprehensive range of clinical services within the Gateshead area. 
The purpose of the role of the Medical Receptionist is to prove efficient and effective reception 
and clerical support to the Practice. 
Distance: 11.9 mile(s) 
Closing date: 26 Mar 2020 
Possible start date: 30 Mar 2020 

  
Administration Apprentice 
Trinity Kitchens Ltd (Added 28 Feb 2020) 
Are you a motivated and enthusiastic individual? Do you have what it takes to work in a fast 
paced environment? Are you able to pick up tasks quickly? If you've answered yes to the above 
then this administration apprenticeship could be for you! 
Distance: 11.9 mile(s) 
Closing date: 5 Mar 2020 
Possible start date: 23 Mar 2020 

  
 

  
IT Technician Apprentice 
The Feel Good Group Ltd (Added 28 Feb 2020) 
The Feel Good Group are delighted to announce that we are looking for an IT apprentice 
technician to work directly for our business. For the right person, there is the opportunity to 
secure full-time employment and progress to higher level qualifications. 
Distance: 18.4 mile(s) 
Closing date: 30 Mar 2020 
Possible start date: 5 Apr 2020 

  
Apprentice Machinist 
Oceaneering International Services Ltd (Added 28 Feb 2020) 
Oceaneering International Services Ltd are looking for an enthusiastic, hardworking individual to 
join their team as a Apprentice Machinist. The successful candidate will work towards a Level 3 
Apprenticeship in Engineering Manufacturing 
Distance: 19.5 mile(s) 
Closing date: 27 Mar 2020 
Possible start date: 4 Apr 2020 

  
 

 
 
 
 
Job title Accountancy Apprenticeship 2020 
   
Location Newcastle  
Close date 08/03/2020 

https://www.findapprenticeship.service.gov.uk/apprenticeship/-512984
https://www.findapprenticeship.service.gov.uk/apprenticeship/-513284
https://www.findapprenticeship.service.gov.uk/apprenticeship/-513599
https://www.findapprenticeship.service.gov.uk/apprenticeship/-513025


Job description Type of role: 5-year apprenticeship 
Locations and starting salaries: London: £24,207 p.a. / Newcastle: £18,580 p.a. 
 
Our successful apprenticeship scheme will give you the opportunity to make a real difference to our 
huge range of clients but also to the nation. We enable and support crucial economic and social 
changes needed to improve financial management and the way vital public services are delivered to 
millions of people every day. 
 
In a nutshell, we help the nation spend wisely. 
 
By joining us and achieving a prestigious qualification as a chartered accountant, you’ll have a 
rewarding and fascinating role. You will develop your skills as a professional, a manager and a leader 
and be equipped for a fantastic career! 
 
Our crucial role in holding government to account is mirrored by the fact that our leader is 
appointed by Her Majesty the Queen! In addition to offering a unique insight into government 
operations, we also offer an array of vibrant social and training events throughout the year. 
 
Alongside doing varied work with an unrivalled network of high profile clients you’ll have access to a 
supportive and sociable peer group to help you gain career success. We also offer an extremely 
attractive pay and benefits package: 
 
• A highly competitive starting salary 
• Annual pay increases and increases when you pass each stage of your professional exams 
• Fully funded ACA qualification and ICAEW membership subscriptions 
• 30 days’ holiday (including public holidays) 
• Fully paid 25 weeks study leave in block release 
• Civil service pension scheme 
• Excellent on-site gym in London and subsidised gym membership in Newcastle 
• Interest free travel season ticket loan 
• Staff discounts 
• Social events – including annual pop quiz, film quiz and Christmas party….. 
• Opportunities to take responsibility early in your career 
• An excellent system of support from NAO colleagues 
 
So come, join us and be part of the bigger picture at the National Audit Office (NAO). 
 
The start date for the scheme will be the beginning of September 2020, however we do have some 
limited early start positions available from January-April 2020. These will allow you to gain some 
practical work experience before starting the training programme. 
 
Please note: we reserve the option of bringing the closing date for applications forward. 
Responsibilities Alongside working towards your Chartered Accountancy qualification, you’ll work 
with a wide range of clients, including central and local government. You’ll start out as a team 
member supporting our core financial audits and will gradually get to work on bigger audits and 
more complex projects, taking the lead as you develop your skills and confidence. 
 
Whilst working mainly on financial audits, you’ll also have the opportunity to be involved in a range 
of our other work – including support for Parliament, investigations, and our larger value for money 
studies and programmes which result in high-profile reports to Parliament that often make the 
headlines. 



 
Alongside working towards your Chartered Accountancy qualification, you’ll work with a wide range 
of clients, including central and local government. You’ll start out as a team member supporting our 
core financial audits, and will gradually get to work on bigger audits and more complex projects, 
taking the lead as you develop your skills and confidence. Whilst working mainly on financial audits 
you’ll also have the opportunity to be involved in a range of our other work – including support for 
Parliament, investigations, and our larger value for money studies and programmes which result in 
high-profile reports to Parliament that often make the headlines. 
 
You can find out a lot more about us and our work from our website 
http://naoaccountancyscheme.co.uk 
Skills required: We look for individuals who can: 
 
- Analyse data to draw sound conclusions 
- Demonstrate sound judgement 
- Communicate effectively with others 
- Demonstrate enthusiasm, initiative and drive 
- Build and maintain effective team relationships 
- Build and maintain key client relationships 
- Plan and organise workload to deliver high quality work to deadline 
- Understand the bigger picture 
Educational requirements  We require a minimum of 120 UCAS points (or 300 based on the pre 
September 2017 UCAS tariff point system) or equivalent, not including General Studies. 
 
If you have 104 UCAS points (or 260 based on the former UCAS tariff point system), you may still be 
eligible to apply as your application will be reviewed in the context of your socio-economic 
background. 
 
YEAR 13- NOT CONSIDERING UNIVERSITY 
 
As you are leaving school or college in 2020, we are getting in touch to share that opportunities for 
our new Audit (Higher) Apprenticeship programme are now open – based in a range of locations 
such as Manchester, Nottingham and Reading. 
 
Find out more about becoming an Audit apprentice, the valuable work experience and core skills you 
could gain; alongside the support that will be available to you as you study towards fully funded 
professional qualifications and accreditations such as the Level 7 ACA or CA. 
 
About the programme 
 
Our Audit (Higher) Apprenticeship Programme lasts five years and offers the chance to develop 
technical skills and commercial understanding to examine organisations of all shapes and sizes – 
from the biggest multinationals through to innovative start-ups – ensuring published accounts are a 
‘true and fair’ reflection of their financial performance. You’ll also learn to use new technologies and 
tools such as artificial intelligence and predictive analytics, providing you with the skills to build your 
future career. 
 
Meet Cajsa, a current Audit Apprentice 
 



EmilyRansfordCajsa joined our Audit Apprenticeship Programme two years ago, because she wanted 
to develop her portfolio and skills. Within her role, she has the opportunity to travel to new places 
and interact with people from different offices – building her professional network. 
 
Hear more from Cajsa here 
 
Who are KPMG? 
 
KPMG in the UK is part of a global network of member firms. Our largest practice is Audit, which 
provides independent challenge and delivers quality audits to organisations of all shapes and sizes. 
In Tax & Legal, Consulting, Deal Advisory, Technology & Engineering and KPMG Business Services, we 
work shoulder-to-shoulder with clients to help them solve some of their most complex business 
challenges. 
 
Training and benefits 
 
Across all of our programmes, we’ll empower you to develop through excellent training, including 
support for professional qualifications. We offer a competitive salary and a host of benefits including 
the opportunity to join our employee networks, societies, and sports and leisure clubs, as well as get 
involved in volunteering activities that give back to communities. 
 
Apply now 
Good luck with your application! 
KPMG Student Recruitment 
 
 
 
Apprenticeships Audit - Apprenticeship Programme Newcastle Autumn 2020 
Location: Newcastle 
 
 Audit 
 
The largest of our UK practices, Audit is all about examining organisations, and ensuring their 
published annual accounts are a 'true and fair' reflection of their financial performance. As a 
member of our Audit team, you’ll focus on delivering high-quality results. You’ll use new 
technologies and tools such as artificial intelligence and predictive analytics, to provide insights and 
data to produce quality audit outcomes. You... View full job description 
Programme Overview 
Capability: 
Audit 
Programme Length: 
5 years 
Qualifications: 
You will work towards Level 7 ACA or CA qualification 
Entry Requirements: 
Minimum 5 GCSEs Grades A*- C or 4 - 9 (inc. Maths and English Language) 
Minimum of 104 UCAS points* under the 2017 tariff point system (e.g. BCC at A Level or equivalent 
qualifications) 
Minimum of 104 new UCAS tariff points at Higher/Advanced Higher Level 
We only consider a candidate’s top 3 A-Level grades, and do not accept General Studies. 
 



Key Skills: 
Able to work collaboratively and can build positive, constructive business relationships 
Take accountability for delivering high quality, accurate work 
Self-motivated and can organise own workload to ensure effective delivery of engagements and 
projects 
Strives to continually improve 
Curious about businesses and enjoys working with data  
Forward-thinking and keen to learn and understand regulation 
Able to follow clear process in a regulated environment 
 
 
https://www.kpmgcareers.co.uk/apprentice/audit-
apprenticeship/?utm_source=careermap&utm_medium=html&utm_campaign=app20_nm_careerm
ap_audit_cajsa_feb20&utm_source=School+and+Colleges&utm_campaign=885f565646-
EMAIL_CAMPAIGN_2020_03_03_12_09_COPY_01&utm_medium=email&utm_term=0_292eb321cd
-885f565646-159806325  
 
 
  
nationalhelpdesk@findapprenticeship.service.gov.uk  
 
Junior Content Producer Apprenticeship 
Pulman Group (Added 4 Mar 2020) 
Due to recent expansion we have a fantastic opportunity for a Marketing Administration Apprentice 
to join the Pulman Marketing team. If you are looking to start a career in an industry that’s vibrant, 
innovative and fast paced then Marketing in the automotive industry would tick all the boxes. 
 
Distance: 1.4 mile(s) 
Closing date: 31 Mar 2020 
Possible start date: 13 Apr 2020 
 
   
Hospitality Team Member Apprentice 
Kogarashi (Added 4 Mar 2020) 
This is a hospitality team member position within an exciting company. It will encompass a range of 
duties to provide high quality of service to patrons. 
 
Distance: 12.8 mile(s) 
Closing date: 3 Apr 2020 
Possible start date: 4 Apr 2020 
 
  
Level 2 Horticulture Apprenticeship 
One Associates Ltd (Added 4 Mar 2020) 
Supporting a team of qualified landscape contractors on a range of projects. This is an excellent 
opportunity for somebody looking to take on an apprenticeship in Horticulture. (2 positions 
available) 
 
Distance: 13 mile(s) 
Closing date: 18 Mar 2020 
Possible start date: 30 Mar 2020 

https://www.kpmgcareers.co.uk/apprentice/audit-apprenticeship/?utm_source=careermap&utm_medium=html&utm_campaign=app20_nm_careermap_audit_cajsa_feb20&utm_source=School+and+Colleges&utm_campaign=885f565646-EMAIL_CAMPAIGN_2020_03_03_12_09_COPY_01&utm_medium=email&utm_term=0_292eb321cd-885f565646-159806325
https://www.kpmgcareers.co.uk/apprentice/audit-apprenticeship/?utm_source=careermap&utm_medium=html&utm_campaign=app20_nm_careermap_audit_cajsa_feb20&utm_source=School+and+Colleges&utm_campaign=885f565646-EMAIL_CAMPAIGN_2020_03_03_12_09_COPY_01&utm_medium=email&utm_term=0_292eb321cd-885f565646-159806325
https://www.kpmgcareers.co.uk/apprentice/audit-apprenticeship/?utm_source=careermap&utm_medium=html&utm_campaign=app20_nm_careermap_audit_cajsa_feb20&utm_source=School+and+Colleges&utm_campaign=885f565646-EMAIL_CAMPAIGN_2020_03_03_12_09_COPY_01&utm_medium=email&utm_term=0_292eb321cd-885f565646-159806325
https://www.kpmgcareers.co.uk/apprentice/audit-apprenticeship/?utm_source=careermap&utm_medium=html&utm_campaign=app20_nm_careermap_audit_cajsa_feb20&utm_source=School+and+Colleges&utm_campaign=885f565646-EMAIL_CAMPAIGN_2020_03_03_12_09_COPY_01&utm_medium=email&utm_term=0_292eb321cd-885f565646-159806325
https://www.kpmgcareers.co.uk/apprentice/audit-apprenticeship/?utm_source=careermap&utm_medium=html&utm_campaign=app20_nm_careermap_audit_cajsa_feb20&utm_source=School+and+Colleges&utm_campaign=885f565646-EMAIL_CAMPAIGN_2020_03_03_12_09_COPY_01&utm_medium=email&utm_term=0_292eb321cd-885f565646-159806325
mailto:nationalhelpdesk@findapprenticeship.service.gov.uk


 
  
Operations Analyst Apprentice 
Green Supplier Limited (Added 4 Mar 2020) 
As an Operations Analyst Apprentice, you will be immersed in all aspects of an energy supplier. You 
will be an excellent communicator with the ability to detect issues and escalate where needed. 
Without question you will be a great team player who embraces change and enjoys a fast paced 
working environment. 
 
Distance: 13.1 mile(s) 
Closing date: 20 Apr 2020 
Possible start date: 21 Apr 2020 
 
  
Apprentice Dental Nurse 
Hisham Elsayed Limited (Added 4 Mar 2020) 
Provide clinical support to dentists, hygienists and patients under supervision, assist with reception 
or any clerical duties as required and perform such other task as reasonably requested by the 
practice owner. 
 
Distance: 15.2 mile(s) 
Closing date: 3 Apr 2020 
Possible start date: 4 Apr 2020 
 
  
Apprentice Administrator 
ZENITH TRAINING LIMITED (Added 4 Mar 2020) 
This is a development role which will see the Apprentice learn and put into practice the skills 
required to effectively deliver administration support to the training business. 
 
Distance: 15.8 mile(s) 
Closing date: 20 Mar 2020 
Possible start date: 22 Mar 2020 
 

 

 
Apprentice Wind Turbine Technician  https://siemensgamesa.wd3.myworkdayjobs.com/en-
US/SGRE/job/GB-Newcastle---Quick-Silver/Apprentice-Wind-Turbine-Technician_R-01279 
 
GB-Newcastle - Quick Silver 
 
It takes the brightest minds to be a technology leader. It takes imagination to create green energy 
for the generations to come. At Siemens Gamesa we make real what matters, join our global team. 
 
Siemens Gamesa has a vision for renewable energy: we believe in the power of nature and 
technology. Help us to be ready to face the energy challenges of tomorrow and make a green 
footprint – join us in creating a better future for our planet. 
 
We focus on hiring the best people, wherever they may be in the world. We pride ourselves on the 
flexibility we offer to our employees and are committed to building a workforce that can grow with 

https://siemensgamesa.wd3.myworkdayjobs.com/en-US/SGRE/job/GB-Newcastle---Quick-Silver/Apprentice-Wind-Turbine-Technician_R-01279
https://siemensgamesa.wd3.myworkdayjobs.com/en-US/SGRE/job/GB-Newcastle---Quick-Silver/Apprentice-Wind-Turbine-Technician_R-01279


the company. Siemens Gamesa is an equal opportunity employer. We celebrate diversity and are 
committed to creating an inclusive environment for all employees. 
 
In our culture of trust, we focus on empowerment, diversity and continuous learning. Valuing our 
people is what makes us one global team, with our colleagues’ safety at the heart of our 
organization.     
 
How to contribute to our vision 
 
Our Advanced Apprenticeship is a level 3 Mechatronics Maintenance Technician qualification which 
we believe is best in class. Study time is between 36 and 48 months. 
 
For the first 16 months you will work towards a Level 2 Foundation Knowledge Certificate and a 
Level 3 Technical Knowledge Certificate at college, during this period you will be required to live 
away from home as all college attendance will be in Hull. Following college study you will complete 
additional technical training at our specially developed training centre in Hull and you will then move 
to site to begin year 3 of your apprenticeship. When at site you will work to secure evidence towards 
another Level 3 Developing Competence Certificate. In addition, you will be required to progress 
through a Siemens Gamesa bespoke competency programme. Finally, you will complete an End 
Point Assessment where you will demonstrate your experiences and competence. Success here will 
secure all of the certificates your hard work deserves and provide you with the opportunity to secure 
membership of a professional institution.  
 
Some of your day to day duties will include:- 
 
Maintenance of hydraulic, mechanical, electrical and control systems. 
Troubleshooting and fault diagnosis of hydraulic, mechanical, electrical and control systems. 
Component replacement. 
Assisting with completion of documentation relating to above and also health and safety 
documentation 
What you need to make a difference 
 
Applicants must possess at least three GCSE's at Grade C or above (or equivalent) including:- 
 
Maths 
English Language 
Science or Engineering 
Or, in the case of those currently studying for their GSCEs, have corresponding predicted grades (NB: 
failure to achieve predicted grades would result in any offer of employment being withdrawn). 
 
A Level 2 (or equivalent) ICT qualification is desirable. 
 
Other essentials you need to have:- 
 
Reside within 45 minutes of the relevant site (as contained in the advert header) 
Have a good head for heights. 
Be a strong swimmer and prepared to work in a challenging Offshore/Onshore environments. 
Be confident enough to live and work away from home and to be prepared to live alongside your 
fellow apprentices in the shared accommodation provided by the business. 
Pass a pre-employment medical and fitness test before a formal offer of employment is confirmed. 



Have enthusiasm in abundance as well as long-term commitment to the apprenticeship and to the 
business. 
Possess a keen interest in engineering and technology. 
Have sound manual skills and an interest or ability to work with electrical, mechanical and hydraulic 
systems. 
Understand money management. 
Have a natural ability to apply care and attention to detail and be able to adhere to health and safety 
requirements. 
Show respect for others. 
 
How the recruitment process works 
 
Once the job advert closes we will review all applications and if we think that you’re the right fit for 
the role, you will be shortlisted and you will then be invited to join us at our Recruitment 
Assessment Centre. Finally, if you are successful here you will be offered a four year fixed term 
contract of employment subject to you successfully passing:- 
 
A practical working at heights test 
A medical and fitness test 
You will also need to provide the correct Right to Work documentation and relevant exam 
certification. 
 
With a worldwide installed capacity of 89 GW, Siemens Gamesa Renewable Energy has a presence in 
more than 90 countries and a team of 23,000 employees worldwide. Its end-to-end value chain 
presence encompasses onshore and offshores wind turbines design, manufacturing, installation as 
well as cutting-edge service solutions. The global headquarters and legal domicile of the company is 
located in Zamudio, Spain. The company is listed on the Spanish stock Exchange. 
 
 

 
Northumbria University “Fashioned up North” 
 
I am just sending you a reminder about Fashioned Up North, a fantastic showcase event run by our 
Fashion department at the Baltic Centre on Tuesday 31st March. This event would be beneficial for 
students wanting to study a Fashion course at Northumbria. 
Places are limited, there are 10 spaces available per school. 
To find out more information about the event and to sign-up, click here. 
Best Wishes, 
Rebecca Heaton 
Student Recruitment Coordinator- North East 
E:  rebecca.heaton@northumbria.ac.uk 
https://www.northumbria.ac.uk/about-us/news-events/northumbria-university-degree-shows-
2020/newcastle-fashion-show-2020/ 
 
 

mailto:rebecca.heaton@northumbria.ac.uk
https://www.northumbria.ac.uk/about-us/news-events/northumbria-university-degree-shows-2020/newcastle-fashion-show-2020/
https://www.northumbria.ac.uk/about-us/news-events/northumbria-university-degree-shows-2020/newcastle-fashion-show-2020/


We still have spaces available for our fantastic English Literature event, ‘This is Not a Love Story: 
Wuthering Heights, “Romance” and Heathcliff’s Violence’, which will be held on Wednesday 18th 
March. This event is open to Sixth Form/College students. 
Please visit this page for more information and for student sign-ups. Please note teachers/staff must 
sign-up using this form. 
 Only students and teachers who have signed up to the event using these forms and have received a 
confirmation from the SR team will be allowed into the event. 
https://www.northumbria.ac.uk/study-at-northumbria/information-for-schools-and-colleges/visit-
northumbria/english-literature-taster-days/ 
 
 
 
Men's Artistic Gymnstics Apprentice Coach 
City of Newcastle Gymnastics Academy 
Newcastle upon Tyne 
Full-time, Apprenticeship 
£12,500 - £18,000 a year 
City of Newcastle Gymnastics Academy 
 
Reporting to 
 
Head of Performance – Men’s Artistic Gymnastics 
 
32 – 37.5 hours pro rata 
 
Job Purpose 
 
The purpose of this role is to become a qualified coach to help deliver coaching to gymnasts, working 
with and guided by the MA Head of Performance to support gymnasts in achieving their full 
potential. 
 
Key Duties and Responsibilities 
 
- Complete a Level 2 Sports Coaching qualification with Tynemet College 
 
- Work alongside qualified coaches to coach budding gymnasts, providing suitable feedback, 
balancing criticism with positive and motivating comments 
 
- Learn to develop and deliver structured session plans, monitor performance and identify areas for 
further development 
 
- Learn to adapt to the needs and interests of the group or individual gymnast 
 
- Communicate instructions and commands using clear, simple language 
 
- Inspire confidence 
 
- Be a motivator 
 
- Undertake personal and professional development in order to further knowledge and experience. 
 

https://www.northumbria.ac.uk/study-at-northumbria/information-for-schools-and-colleges/visit-northumbria/english-literature-taster-days/
https://www.northumbria.ac.uk/study-at-northumbria/information-for-schools-and-colleges/visit-northumbria/english-literature-taster-days/


- Comply with health and safety policy and guidelines at all times 
 
- Comply with BG Safeguarding guidelines at all times 
 
- Undertake other appropriate duties as assigned which may include other administration duties, 
assist with pre-school. 
 
Any applications for posts working either directly or indirectly with children and/or vulnerable adults 
are exempt from the Rehabilitation of Offenders Act 1974. Applicants will therefore be required to 
disclose any cautions, reprimands, final warnings and convictions, even those that are considered 
‘spent’, as part of the application process and will be required to complete a DBS disclosure before 
an appointment is confirmed. CNGA will not discriminate unfairly against applicants with a criminal 
record and having a criminal record will not necessarily bar an individual from working for CNGA. 
 
Knowledge, Skills, Experience 
 
Essential / Desirable 
 

 Work towards a MA coaching qualification - Essential 
 

 Excellent communication/interpersonal skills - Essential 
 

 Enthusiasm for gymnastics - Essential 
 

 Desires to become a coach able to work with gymnasts at different ages and stages of their 
gymnastics development. - Essential 

 

 A sensitive and supportive approach - Essential 
 

 Physical stamina - fit enough to support gymnasts whilst coaching - Essential 
 

 Perseverance and patience - Essential 
 

 Effective team working - Essential 
 

 Job Types: Full-time, Apprenticeship 
 

 Salary: £12,500.00 to £18,000.00 /year 
 
Education: 
 
GCSE or equivalent (Preferred) 
 
 
LOCAL LABOUR MARKET INFORMATION – future possibilities! 
 
Latest milestone for £200m Teesside Airport Business Park set to create 4,400 jobs 
Tees Valley Mayor Ben Houchen has today broken ground on a £200m logistics and manufacturing 
park at Teesside International Airport. 
 



The project, which has the potential to create thousands of jobs, will see infrastructure work begin 
imminently following the groundbreaking milestone. 
 
The 270-acre site will become home to 3.4 million sq ft of logistics, manufacturing and commercial 
space. 
 
Mayor Ben Houchen commented: “Hot on the heels announcing summer flights to Alicante for this 
summer, and the introduction of six new routes across UK and Ireland rolling out now, today I’ve 
broken ground on the next huge project to secure the future of Teesside Airport. 
 
“Today is the next step in achieving a sustainable, appropriate development around our airport, 
providing a high quality site for businesses, a huge number of which have already expressed an 
interest at being based here. 
 
“Not only that, it will help create thousands of good-quality jobs for local people and make sure our 
airport will be here for years to come, with money from the site reinvested into our airport.” 
 
 
Newcastle Medtech secures six-figure funding to further genetics research 
 
A Newcastle-based Medtech firm has secured almost £250k in funding to further its research into 
the impact of genetics on implants. 
 
ExplantLab, which is based in The Biosphere on Newcastle Helix, has secured funding from Innovate 
UK in order to continue its research into the effect of metal implants on the body. 
 
The new funding will enable ExplantLab to develop its machine learning algorithm which considers 
patients’ genetics aiming to predict the possibility of adverse reactions to metal implants. 
 
David Langton, director of ExplantLab, explained: “The Innovate UK funding is part of a £350k project 
that will take our work to the next level. 
 
“It will allow us to greatly expand our current data set and move our work from the research stage 
to being clinical ready. 
 
“Ultimately this will allow us to determine which implants will function best on an individual basis 
and protect patients.” 
 
Cllr Ged Bell, cabinet member for employment and culture at Newcastle City Council, added: “The 
Biosphere is designed to give life sciences companies the opportunity to commercialise and 
ExplantLab is a great example of this. 
 
“ExplantLab has benefited from being based at The Biosphere with like-minded businesses and the 
Innovate UK funding will help advance the team’s innovative work. 
 
“It’s great news for ExplantLab, The Biosphere and the region and we look forward to seeing the 
company grow in the future.” 
 
 
New layers of growth for North East outdoor clothing firm following acquisition 



A North East outdoor clothing company has announced that it will expand after having had a 
majority stake acquired by a Scottish investor. 
 
Montane, which has been operating in the UK for 25 years, received investment from Edinburgh-
based Inverleith, which secured it a majority stake. 
The investment from Inverleith will see the company expand the distribution of its specialist 
mountain sport products both in the UK and internationally, with a sharpened focus on product 
development. 
 
 
 
QA – APPRENTICESHIP VACANCIES –  
 
POWERING POTENTIAL 
 
QA is the UK’s leading Tech skills organisation. We are true specialists in technology, providing a 
comprehensive suite of both learning and talent services, helping individuals and companies to be 
winners in the digital revolution. 
 
https://www.qa.com/vacancy-search/digital-marketing-apprentice-1211-0001-00019776/ 
 
https://www.qa.com/vacancy-search/software-and-web-development-apprentice-1211-0001-
00019775/ 
 
https://www.qa.com/vacancy-search/information-systems-business-analyst-apprenticeship-
newcastle-1211-0001-00018762/ 
 
https://www.qa.com/vacancy-search/marketing-assistant-apprentice-1211-0001-00019431/ 
 
 
 
Customer Service Advisor - HALFORDS 
Work type: Part time 
Site: Durham 
Categories: Retail Colleagues 
You’re great with customers, and can use these skills in retail sales, helping our customers enjoy their 
journeys, whether they’re camping, cycling or driving.  
Join us and enjoy working with an amazing team, helping our customers, and having fun while you 
do it.  We offer first class training to take your career forward and pay rises that reflect your 
increasing skills as you progress.  
Helping customers make great decisions in our shop, you’ll become an expert in the wide range of 
products, accessories and services that we offer, with access to all the support you need to take your 
career forward, including the opportunity to progress into a role in our management team. 
You’ll be rewarded with, amongst other great benefits, a competitive salary with skills based pay 
increases, 25% colleague discount, trade price bike scheme and access to a wide range of discounts 
on everyday goods, financial products and services.     
Halfords has been around for over 125 years and is the UK’s leading retailer of automotive and 
cycling products, as well as a leading independent operator in car servicing and repairs.  Join us and 
be part of our success story. 
 

https://www.qa.com/vacancy-search/digital-marketing-apprentice-1211-0001-00019776/
https://www.qa.com/vacancy-search/software-and-web-development-apprentice-1211-0001-00019775/
https://www.qa.com/vacancy-search/software-and-web-development-apprentice-1211-0001-00019775/
https://www.qa.com/vacancy-search/information-systems-business-analyst-apprenticeship-newcastle-1211-0001-00018762/
https://www.qa.com/vacancy-search/information-systems-business-analyst-apprenticeship-newcastle-1211-0001-00018762/
https://www.qa.com/vacancy-search/marketing-assistant-apprentice-1211-0001-00019431/


This is a permanent part-time contract with core hours of 16 per week, with flexibility to work 
weekdays and weekends. 
 
https://careers.halfordscareers.com/cw/en/job/505027/customer-service-
advisor?utm_source=Indeed&utm_medium=organic&utm_campaign=Indeed?source=IND  

https://careers.halfordscareers.com/cw/en/job/505027/customer-service-advisor?utm_source=Indeed&utm_medium=organic&utm_campaign=Indeed?source=IND
https://careers.halfordscareers.com/cw/en/job/505027/customer-service-advisor?utm_source=Indeed&utm_medium=organic&utm_campaign=Indeed?source=IND

