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Apprentice Mechanical or Electrical Engineer 
Seaham, North East 

Job Description 

We’re currently offering the opportunity for apprentices to gain valuable experience and 

develop a number of key skills that will help you to pursue a career in the construction 

industry.  

Apprenticeships at JN Bentley are hands-on from day one; with a dedicated mentor to 

support your development throughout the course, you’ll have the opportunity to work out 

on site and develop key skills in civil engineering and construction operations.   

What you’ll do:  

Civil Engineering is part of the construction industry; it is the design, construction and 

maintenance of infrastructure. Infrastructure is works like roads, bridges, tunnels, railways, 

runways and coastal walls. 

 Our Mechanical & Electrical Engineers play a vital role in the design, planning and 

programming of the mechanical and electrical aspects of the projects we deliver.  

They are innovative thinkers and problem solvers working with operational teams to 

support the design, planning and commissioning of projects 

 You’ll gain experience of working on a broad range of construction projects - 

everything from providing support on more civils based projects to taking the lead 

on projects where the focus is M&E 

 Our M&E engineers get involved in hand's on practical work as well supervisory 

activities which we find provides a variety of work that enhances the overall 

apprenticeship experience. 

 You’ll be assigned a mentor who will provide on-going support and assist in setting 

the day to day work. 

 Off the job training on either a day release basis or blocks which may involve staying 

away from home 

Future career prospects:  

An apprenticeship in mechanical and electrical engineering opens up a number of future 

career prospects in the construction and civil engineering industry.  

At JN Bentley we have a strong culture of promoting from within. After completing your 

initial apprenticeship there are a number of options you can take as the next steps in your 

career with us.  

Want to specialise in mechanical or electrical engineering? You could go on to study a 

higher or degree apprenticeship and specialise in the area that you enjoy the most. 



Thought about becoming a professional engineer? Our dedicated mechanical and electrical 

engineering development scheme will equip you with the training and experience you need 

to become a professional mechanical or electrical engineer, whilst also working towards 

Chartership status with the IET 

What we'll offer: 

 L3 Engineering Manufacture: Electrical and Electronic Engineering: 

 A permanent role from day 1 

 A turkey at Christmas (or vouchers) 

 Flexible benefits package 

 Opportunity to work within a family-feel organisation with over 1600 employees. 

Key Info:  

 Location(s): Newport, South Wales and surrounding areas 

 Wage and frequency of pay: £14,500 per annum, monthly paid. 

 Contracted Working hours: 37.5hrs per week, however site hours can vary 

 Expected initial apprenticeship duration: 36 months 

 Off the job training will either be on a day or block release basis, which may involve 

staying away from home.  

 Position to start ideally September 2020 

Candidate Specification 

Skills/Qualifications:  

·         Valid driving licence: Preferable with the use of a car (or working towards passing your 

test)  

·         English and Maths to GCSE Grades A - C or equivalent 

·         Good communication skills 

·         Ability to work professionally as part of a team 

·         Willingness and flexibility to travel to sites across your operational region 

.         A keen interest or previous knowledge of mechanical or electrical elements would be 

preferable 

Job Profile 

JN Bentley is a leading civil engineering and construction company in the UK, directly 

employing over 1550 people and with an annual turnover in the region on £310million, 

generated from projects in both the building and civil engineering markets. As part of the 

global management, engineering and development consultancy, Mott MacDonald, we offer 

our clients full feasibility, design and construction services throughout the UK. 
 

We are successfully working alongside companies such as: Cadent, Rolls Royce, Yorkshire 

Water, Welsh Water, Anglian Water, Severn Trent Water, United Utilities, Northumbrian 

Water, Environment Agency and Coal Authority which has allowed us to become a leading 

construction and civil engineering organisation within these sectors whilst developing and 



maintaining an excellent reputation with our clients. 
 

JN Bentley is an equal opportunity employer and welcomes applications from all sectors of 

the community.  

Job category (multi-select) 

Building, Civil, Construction, Labour, Site, Utility, Water 

 

 Mechanical and Electrical Engineering Apprentice 

 Mechanical & Electrical Engineering Apprenticeship  

Location: Hartlepool 

Salary - £12,227 with incremental salary increases dependent on pre-determined achievements. 

“Engineering your future” 

We are responsible for delivering a vital water resource to over 6 million customers across the 

Anglian Water network and you too could be a part of a 4,500 strong workforce in this exciting and 

challenging industry. If you think about the people you depend on, the likelihood is that they depend 

on us. 

What will you be doing? 

You earn while you learn on our 3-4 year Mechanical and Electrical Engineering Apprenticeship 

scheme. The majority of your first year will be spent at a fully expensed residential college in 

Grantham where you will meet likeminded people and build your knowledge. For the remaining 

years, you will spend 1 week in 4 at college to reinforce your on the job learning. 

It takes hard work and dedication throughout your apprenticeship but you will gain a nationally 

recognised qualification, valuable practical skills, and guidance and support from an experienced 

team and mentor.   

As a fully qualified and multi skilled mechanical and electrical Asset Technician, you will be 

responsible for ensuring the equipment at our Water Treatment Works remains operational so that 

our customers continue to receive 1,100 million litres of drinking water per day. Whilst on the job 

you will also learn about all aspects of the water treatment process including the chemicals, 

coagulants, disinfectants and gases. 

Please note that after completing your first year residential college placement, you will be based at 

Hartlepool Water Treatment Works. Once fully qualified, you will be required to complete standby 

as part of your working week. This means that we ask you to live within 30 minutes of the base. 

What do you need?  

 5 GCSEs at grade A*- C or 9 - 4 (or equivalent) including English and Maths. 

 Commitment. 

 Enthusiastic and keen to learn. 

 A real passion for hands on work. 



 Natural people skills to work in a team. 

 Understanding of and compliance to Health and Safety. 

What benefits do we offer? 

Being a successful water company doesn't come easy! Our people are important to us and we want 

to make sure that we reward and recognise all of the great work that they do. Some of our benefits 

include: 

 Private health care 

 Competitive pension scheme 

 23 days annual leave rising with length of service 

 Flexible benefits to support your wellbeing 

 Flexible working (dependent on your role) 

 Plus lots more! 

We are passionate and committed to the learning and development of our people making sure they 

have the right skills and knowledge to be successful and to help achieve their potential. We also take 

Health and Safety very seriously in everything that we do. 

By choosing this Apprenticeship, you are opening the door to a long term and highly rewarding 

career at Anglian Water. Apply now! 

Selection Process and Timetable: If your CV and application are successful you will be invited to a 

first stage interview at one of our treatment works. If you are successful at this stage, you will be 

invited back to an Assessment Centre at a location close to you. Further details regarding the above 

will be confirmed separately at each stage. 

Closing date: The apprenticeship spaces will be on a first come first served basis; we will be 

reviewing applications over the course of December and January with Interviews and Assessment 

Centres starting in February. Because of this, there is no fixed closing date however, it is likely we 

will be closing this role down towards the end of January 2020. 

Start date: August 2020 

  

  



 Explore Anglian Water and you’ll discover a world where engineers, scientists, customer 

service people - and a whole range of other experts and professionals - work together to 

deliver a vital service to over 6 million customers.  

The sheer variety of what we do - and breadth of opportunity we offer - are just two of the reasons 

why we have been voted one of the best places to work in the UK. Now find out more. Discover 

what you can do in this amazing role, with the UK’s largest water company.  

We believe that equal opportunities means inclusion, diversity and fair treatment for all. We value 

diversity and inclusion as central to our success as an organisation; we believe we are better able to 

understand and meet the needs of our customers if our organisation reflects the communities we 

serve. 

Enjoy exploring your future! 

 

 

Apprentice - Higher Level Power Engineering (Penrith)  

Job Description £18,500 
Do you want to make a difference to the lives of over 5 million people in the North West? 

  

A key part of the UK’s journey to zero carbon is the revolution of our electricity industry – the 

way electricity is generated, stored, transported and traded. 
  

Are you ready to kick-start your career journey on our apprentice programme, one of the most 

exciting career paths there is in engineering? 

  

We will provide you with all the hands-on experience and the skills you need to go on and 

complete your training at one of our depots and at our fantastic purpose-built training 

academy. 

  

As the demand for electricity is set to double by 2050 our industry has some exciting 

challenges and important work ahead, so we’re looking for ambitious, aspiring individuals like 

you. 

  

Our apprentice programme will set you up with the future skills needed to be an engineer and 

support us in delivering a vital service to our communities as we transition to a zero-carbon 

future. 

  

Our roles 

  



You will train to help us deliver an amazing service to our customers across the North West 

and help us create a brighter, more sustainable future. 

  

It’s an exciting opportunity to earn as you learn everything you need to know to launch your 

future in engineering. After three years, you’ll have completed an industry recognised level 4 

Electrical Power Network Apprenticeship and a HNC in Electrical and Electronic Engineering. 

  

You will be equipped with enough experience and high-quality training to take on a permanent 

role with us. Our Apprenticeship Programme has everything you need to start taking control of 

your future today. 

  

We have apprenticeships available in the following: 

  

Control Engineer - you will spend the majority of the three years apprenticeship learning 

about our network within our Control hub in Manchester, fully understanding how we manage 

the network in the North West to keep power flowing 24/7 365 days a year, as it evolves to 

facilitate the transition to a zero-carbon future. 
  

Design Engineer – you will learn all aspects of electrical network design and how designs 

meet commercial customer’s requirements. Working alongside our customers you will 

understand their needs considering innovation developments in the exciting zero-carbon 

future. You will be designing the networks that will underpin the electricity system for the next 

50 years. 
  

Project Engineer – you will be learning to manage the construction and installation of new 

projects, including our award-winning innovation projects. This will include project managing 

activities ensuring projects are delivered on time, meeting customers, planning of resource 

and staying within the budget requirements. You will learn skills from lots of professionals 

from across our business.  You will be constructing the networks of the future that will support 

electricity distribution in the North West for the next 50 years. 

  

Operations Engineer – you will be helping to keep the power flowing across our network in the 

North West, ensuring our 5 million customers have electricity to their homes or businesses 

every day. We need our future engineers to help maintain and operate all our equipment, so 

we can keep the lights shining, our electrical gadgets charged and utilising new technology to 

support our customer’s needs. We need to ensure our electricity network can manage the 

demand of supply for the next 50 years. 
  

Discover more about becoming a higher level apprentice by watching our video here 
  

What’s in it for you? 
  

https://www.youtube.com/watch?v=VjPQHBl3ja0


A fully funded programme to study for an industry recognised level 4 Electrical Power 

Network Apprenticeship and a HNC in Electrical & Electronic Engineering, with a professional 

mentor to support your development. 

  

 A starting salary of £18,500 per year; 

 Holidays starting at 23 days per year plus bank holidays, rising an extra day per year; 

 An employee reward platform offering discounts on high street, retailers, leisure and 

much more; 

 Membership to our pension scheme offering an employer contribution of up to 14%; 

  

Working within electricity distribution has never been so exciting. Electricity North West is 

going through significant periods of change with new technologies emerging and being 

developed. Our apprenticeship programme will provide you with a spring board to an exciting 

career within the power sector. 

  

About you: 

  

Skills and qualifications 

  

 A minimum of Maths and English at GCSE at levels 4 - 9 or A* - C; 

  

As well as one of the following - 

  

 A minimum of two A Levels at grades A* - C (one must be in Maths or Physics), 

or 

 A BTEC National Certificate Level 3 in Electrical or Electronic Engineering (merit or 

distinction), or a 

 A ONC in Electrical Engineering (merit or distinction); 

  

We will also be looking for: 

  

 Self-motivated team player with excellent attention to detail; 

 An interest in driving forward your own career development; 

 Excellent communication skills; 

 Strong analytical and IT skills. 
  

We welcome applications from all candidates who meet the minimum criteria. 
  

For full information on the selection process and timescales click here. Got any questions? 

Click here to read our frequently asked questions. 

  

https://enwl.silkroad.com/enwl/Development_Opportunities/Trainee_Engineer_Programme/Selection.html
https://enwl.silkroad.com/enwl/Development_Opportunities/Trainee_Engineer_Programme/Frequently_asked_questions.html


The closing date for applications is Sunday 16 February 2020. We would encourage you to make 

an early application as we reserve the right to close this vacancy early.  

  

Assessment Centres will be held in March 2020. 

  

As part of the Recruitment & Selection process Electricity North West carries out pre-

employment screening to aid in the assessment and overall suitability of an individual to 

perform a role. If offered a conditional offer of employment you will be required to provide us 

with additional information to allow us to perform checks in line with our policy. 

 

Sales Advisor (0496) 

Job title:                  Sales Advisor 

Company:                BT 

Hours:                      Full time 

Contract type:         Permanent 

Salary:                      £24,297 average OTE (£18,690 basic plus uncapped potential 
commission) 

Location:                  Gosforth, Newcastle NE12 8ET 

 Please note we only have the following start dates which are Monday 10th February 
and Monday 16th March 2020. If you are unable to commit to those start dates, we won't 
be able to progress with your application at this stage. 

 We’re looking for confident people with a flair for sales.  People who give it their all, where no 
challenge is too big, no ask too great.  Naturals when it comes to making conversation and at 
their best when thinking on their feet.  As one of our sales advisors, whether you’re taking or 
making calls, you can be sure every conversation will be different – and every day will bring a 
new challenge. 

 You’ll be at your happiest talking to people. Whether you’re calling customers to tell them 
about the latest products and services, or taking calls from customers who want to upgrade or 
change their packages, you’ll ask the right questions to help customers find the perfect BT 
package to suit their lifestyle. 

 You don’t need years of contact centre experience to join the team; just a positive approach 
to work, a flair for making conversation and some experience of working in a customer-facing 
environment or working to targets. 

 To be a brilliant Sales Advisor, you’ll need to have: 

 A genuine passion for sales and customer service 

 Troubleshooting and problem-solving skills 

 Resilience and empathy 

 A professional telephone manner 
 The drive to work to targets and a commitment to getting the job done 

 When you join us, you’ll become part of a business that is focused on helping our local 
communities and wider society.  Breaking down barriers to help people realise the potential of 



their tomorrow. And we’re doing the very best by our people too. Our training is second to 
none, our benefits and bonuses are amazing, and with a great team around you, you’ll go 
further than you ever thought possible. 

 Just some of the benefits you’ll get working with us: 

 A generous starting salary of £18,690 plus uncapped bonus (£5,607 on target) 
 22 days’ paid annual leave (increasing incrementally to 30 days over 18 years) 
 A contributory pension scheme 

 Share save scheme 

 Free BT Broadband and discounts on BT products such as BT Mobile 

 Discounted retail vouchers 

 Opportunity to buy extra holiday. 

 Generally, our centres are open between 8am and 10pm, 365 days a year including 

bank holidays. Shifts could be any time during these hours. Whilst we'll give you notice 
of your shifts in advance you'll need to be available during these hours. Over a 10-week 
period, people usually work the following shifts – six Saturdays, two Sundays and 25 
evening shifts. If you work part-time, the number of evenings and weekends you would 
work will be reduced. 

 Our training period for Sales Advisors is 5 weeks and runs from 9am to 5.30pm Monday 
to Friday. If you apply for a part-time role, you will need to be available to work these 
hours for the training period. Your part time hours will start after your training period 
finishes.  

  

 

Solicitor Apprenticeship 2020 

Newcastle upon Tyne 

Overview Application 

About DRS 

Established in 2009, DRS is a legal and regulatory consultancy with approximately 120 

members of staff, operating both on-site and off-site from offices in London and Newcastle. 

We are a trusted partner to our clients, including some of the world’s largest banks and asset 

managers – combining experience and knowledge with an understanding of their business. 

Our market leading team is led by our directors who all have extensive legal and industry 

expertise within financial services. We enable our clients to manage their business critical 

contracts effectively, assisting in driving both their commercial objectives and legal and 

regulatory compliance. 

Working at DRS presents a rare chance to work in an informal legal environment, which is full 

of opportunities. You will be trained and supported by leading industry practitioners, senior 

lawyers and experienced colleagues, to help you become part of our successful growing 

company. 

We understand the importance of balancing the demands of work with the needs of our personal 

lives, and are pleased to have received The Sunday Times ‘100 Best Small Companies to Work 

for 2019’ award – ranking 31st in our first year of entry! 

https://apply.workable.com/document-risk-solutions/j/99D7597086/
https://apply.workable.com/document-risk-solutions/j/99D7597086/apply/


Our inclusive, team-focused environment provides the opportunity for everyone to work 

together to grow both their own careers and the business, as well as offering a social side to the 

firm; hosting regular events, team lunches, activities and Friday drinks.  

The Opportunity 

We have joined forces with other law firms in the North East to offer a Solicitor apprenticeship. 

This programme is an alternative to University, which will compromise of six years; where 

you'll work for one of the firms whilst studying part-time at Northumbria University to achieve 

an LLB (Hons) in Legal Practice, followed by a training contract via SQE to become a fully 

qualified solicitor. 

What can you expect from a Solicitor Apprenticeship at DRS? 

 As a member of our team you’ll be involved in documentation projects for major 

financial services companies, gaining experience of regulatory change and legal 

document negotiation within the derivatives market. 

 You will receive excellent training and will be allocated a buddy within your team. 

 You’ll be exposed to a wide range of financial institutions, from global banks to hedge 

funds. 

 Review, amend and negotiate legal documentation with clients and their counterparties 

(including senior legal counsel and magic circle law firms. 

 Liaise with internal stakeholders in both the Newcastle and London office. 

 Keep abreast of legal and regulatory developments in derivatives law and practice. 

 Manage and update negotiation databases, keeping track of external communications 

and ensuring appropriate escalations within the team. 

 You will be mentored by the Newcastle based Director, who will provide you with the 

guidance and support you need to flourish in your role, as well as your studies.  

Requirements 

 5 GCSEs (or equivalent) - A*-C including Mathematics and English 

 3 A Levels (or equivalent) - ABB or above (predicted or already achieved) 

How to apply 

Complete your application via CILEX - https://www.cilexlawschool.ac.uk/vacancies/north-

east-solicitor-apprenticeship-nesa. Applications sent directly to this advert will not be 

considered. 

Benefits 

 Flexible working (including working from home) 

 20 days' holiday per year 

 Corporate discounts on selected products and services (including gym membership) 

 Soft skills training throughout the year (including resilience, productivity and conflict 

management) 

 Pension scheme 

https://workable.com/nr?l=https%3A%2F%2Fwww.cilexlawschool.ac.uk%2Fvacancies%2Fnorth-east-solicitor-apprenticeship-nesa%2F
https://workable.com/nr?l=https%3A%2F%2Fwww.cilexlawschool.ac.uk%2Fvacancies%2Fnorth-east-solicitor-apprenticeship-nesa%2F


 Regular social events and Friday drinks in the office 

 Ping pong table and PlayStation 

 

School Leaver Management Degree Apprentice - McDonalds 

 Location: Various Available  

 Salary Information: £16 000  

 Education Required: A Level or equivalent  

Job Purpose 

Our Management Degree Apprenticeship is a great opportunity to gain real-life management 

experience following our structured and industry recognised training programmes, while at the same 

time studying towards a degree qualification with Manchester Metropolitan University. 

Principle Responsibilities 

From day one you’ll be rolling up your sleeves as part of a restaurant team, learning how every 

aspect of our restaurants work from preparing food in the kitchen to serving customers on front 

counter! 

Once you’ve learned the basics, you’ll quickly start developing your management skills following our 

management development programme. The first year of your apprenticeship will be completely 

focussed on training you up to be a shift manager, managing teams of up to 50 people, while 

working towards a Level 3 Apprenticeship (Hospitality Supervisor). 

The following four years will be spent working towards a BA (hons) degree in Business Management 

and Retail from Manchester Metropolitan University (MMU) and chartered manager status with the 

Chartered Management Institute (CMI). During this time you’ll gain hands-on restaurant experience; 

creating staff rotas, managing accounts and business planning. 

Throughout the five-year programme you will gain loads of practical experience and progress 

through different management roles. You’ll help make real business decisions and could even go on 

to manage your own restaurant. 

Relationships 

 The role is very hands on and is about being a role model and leading from the front. This 

means you'll spend a lot of time on the restaurant floor motivating your staff and delivering 

a great customer experience.  

 You will work closely with your mentor and spend time with crew trainers and 

your restaurant manager to learn about the business. 

 You be placed in a cohort with other students so that you can support each other 

throughout the programme. 

Knowledge and Experience 



We’re looking for people that are comfortable rolling up their sleeves and getting involved.  Quick 

learners that have providing a great customer experience and delivering high standards at the top of 

their minds. 

The ability to maintain high energy levels whilst working efficiently is also essential. 

Finally, we are looking for those that have an aptitude towards problem solving, decision making and 

motivating, leading and inspiring people. 

To apply you’ll need to have 104–112 UCAS points (A level grades BCC – BBC) or equivalent 

alternative qualifications. 

You will also need GCSE grade C or 4 in English and maths. 

IMPORTANT: Please ensure you provide your GCSE results and your actual/predicted A-Level 

results on your cover letter when submitting an application. 

 

Location: as this is a restaurant-based position we are recruiting apprentices in all locations across 

England. This apprenticeship is currently not open to applicants from Scotland, Wales and Ireland.   

 

   

Civil Engineering Advanced Apprenticeship - Newcastle  
OVE ARUP & PARTNERS INTERNATIONAL LIMITED (Added 4 Dec 2019)  

Our apprenticeships allow you to study for an academic qualification while 
working and learning alongside respected, technical professionals. As an 
apprentice, you'll study at a local college on day release, and combine this 
experience with real responsibilities in the workplace. 

Distance: 12.7 mile(s)  

Closing date: 26 Jan 2020 
Possible start date: 24 Aug 2020 

  

RAIL DEGREE APPRENTICESHIPS VIA SHEFFIELD HALLAM AND BASED AT 

YORK. 

https://mailchi.mp/277f8673f9f7/rail-degree-apprenticeships-available-with-amey-apply-now-

1039557?e=7619249d46 

 

SUNDERLAND UNIVERSITY EVENTS NEWS 

We hope you’ve had an amazing first term and are looking forward to a well-deserved break 

over the festive season. 

Here at the University of Sunderland we have lots of exciting opportunities coming up for 

you and your students in the New Year. We’ve designed a range of engaging subject specific 

https://www.findapprenticeship.service.gov.uk/apprenticeship/1000004205
https://mailchi.mp/277f8673f9f7/rail-degree-apprenticeships-available-with-amey-apply-now-1039557?e=7619249d46
https://mailchi.mp/277f8673f9f7/rail-degree-apprenticeships-available-with-amey-apply-now-1039557?e=7619249d46


on campus events which we would love for you to attend. For more details please view 

the PDF or email us for more information.  

We have also recently launched our new online Events Hub where you can find more 

information about all of our subject specific activities as well as book your place. 

Please see the highlights below of what we have on offer over the next six months. 

MEDICINE SUMMER SCHOOL 

Our Medicine Summer School will run 8 – 9 July 2020.  Students can find out key 

information and declare their interest in attending HERE.  Applications to the Summer 

School will open in February 2020. 

WEBCASTS 

This year we have begun a series of ‘Webcasts’ to help students and staff find out more 

information online about our specific courses and university life directly from our lecturers 

and students, at a time convenient to them. We have a variety of webcasts already available 

for you and your students to access on-demand including information on our PGCE Distance 

Learning courses, Integrated Foundation Year degrees and Preparing for Healthcare 

Interviews. In 2020 we are looking forward to bringing you webcasts on studying Law, 

Business, Arts, Engineering and Computing as well as webcasts on support areas such as 

Finance and Scholarships. 

OPEN DAYS 

Our Open Days will take place on:  

Wednesday 18 March 2020 

Saturday 13 June 2020 

Saturday 15 August 2020 

To find out more please visit the website. 

PATHWAYS TO HE FAIR 

Make sure to ‘save the date’ for our Pathways to Higher Education Fair in the spring for your 

Year 10, 11 & 12 students. We will be offering an HE fair where students can find out more 

information about our courses and services as well as workshops throughout the day.  

Date: Wednesday 22 April 2020 

Time: 9:30am-12pm or 12:30pm-3pm 

For more information about this event please email us.  

We look forward to working with you in the New Year. 

http://sunderland.askadmissions.co.uk/admin/Communications/ClickThru.aspx?qs=_VVnnqF4mWwli7fgQtZ-QLWCZJvbB966UVzRsfCiyrun7tEYYH2U9Rj6GA81WtlhJ
mailto:student.recruitment@sunderland.ac.uk
http://sunderland.askadmissions.co.uk/admin/Communications/ClickThru.aspx?qs=_VVnnqF4mWwli7fgQtZ-QLWCZJvbB966UVzRsfCiyrumk1mkg-4QqAMXDP8YtkNY4
http://sunderland.askadmissions.co.uk/admin/Communications/ClickThru.aspx?qs=_VVnnqF4mWwli7fgQtZ-QLWCZJvbB966UVzRsfCiyruk83xaPIJfcmMNup6Cno64d
http://sunderland.askadmissions.co.uk/admin/Communications/ClickThru.aspx?qs=_VVnnqF4mWwli7fgQtZ-QLWCZJvbB966UVzRsfCiyruk83xaPIJfcmMNup6Cno64d
http://sunderland.askadmissions.co.uk/admin/Communications/ClickThru.aspx?qs=_VVnnqF4mWwli7fgQtZ-QLWCZJvbB966UVzRsfCiyrukozkcPBhMvwj4iTkilmtSL
http://sunderland.askadmissions.co.uk/admin/Communications/ClickThru.aspx?qs=_VVnnqF4mWwli7fgQtZ-QLWCZJvbB966UVzRsfCiyrunACN40MtAwl4t0VuSTUpEN
mailto:student.recruitment@sunderland.ac.uk


 

Applications for the 2020 scheme, will open on 10 December 2019 and will 

close on 21 January 2020 at 23:55pm 

What is the Government Economic Service Degree Apprenticeship 

Programme (GES-DAP)? 

 
 The GES-DAP is an opportunity to work in a central government 

department or agency on some of the most important social, environmental 
and economic issues our country faces – while studying for a degree in economics with the 

University of Kent. 

 Shape a career that fits you! This programme allows you to figure out which area of Economics 

you love! Economics is a broad subject that can be applied across so many sectors. Your degree 



and practical experience will help you understand all of the opportunities that are open to 

economists. 

 It’s also an opportunity to work in an inclusive and social environment. We want everyone in the 

Government Economic Service (GES) to feel comfortable to come to work as themselves. We 

have a culture that supports all, no matter their background or ambitions. You will have the 

opportunity to be part of a fun community, with many social events and plenty of chances to make 

friends with both students and other colleagues. 

Why Economics? 

 It teaches you the skills to make well informed decisions and solve problems 

 It is always relevant as it looks at the world around us 

 Extremely varied and leads to a wide range of careers, such as journalism, analysis and policy 

advisory 

 It is one of the highest paid professions 

Study with the University of Kent 

University of Kent was selected to deliver the programme because of the strength of their economics 

courses and the support they offer to apprentices throughout the programme. This will be delivered 

via blended learning, a mixture of distance and face to face learning, so there is no need to travel to 

the University regularly. On successful completion, you will gain an economics degree and four 

years’ experience of working in the Civil Service setting you up to build a brilliant career as an 

economist. 

Entry Requirements 

 Minimum of five GCSE (including Maths at grade B (6) or above and English Language at C (4) 

or above) or equivalent 

 Minimum of 96 UCAS points under the 2017 tariff point system (e.g. CCC at A Level or 

equivalent qualifications, not including General Studies) 

 We don’t expect you to have studied economics previously but we are keen to know what interests 

you now 

Where will you work? 

A range of central government departments and agencies will provide apprenticeship placements 

through the programme – which will offer students a starting salary of about £22k in London and a 

minimum of £20k nationally. The GES-DAP has vacancies in London and nationwide. 

How to Apply 

Applications for the 2020 scheme, will open on 10 December 2019 and will close on 21 January 2020 

at 23:55pm 

For further information and to register your interest, please email us at 

GESRRecruitment@hmtreasury.gov.uk 

  

https://www.kent.ac.uk/courses/undergraduate/3740/professional-economist-higher-apprenticeship
mailto:GESRRecruitment@hmtreasury.gov.uk


 

 

STUDENT FINANCE MYTHBUSTERS – MUST WATCH VIDEO FOR 

SIXTH FORM STUDENTS 

MARTIN LEWIS DECODES STUDENT LOANS 

https://youtu.be/mO_rAsMuAlM  

https://www.moneysavingexpert.com/students/student-finance-calculator/  

https://www.moneysavingexpert.com/students/student-guide/  

https://youtu.be/mO_rAsMuAlM
https://www.moneysavingexpert.com/students/student-finance-calculator/
https://www.moneysavingexpert.com/students/student-guide/


UEA STATEMENT 

UEA and unconditional offers 

Unconditional offers have been a hot topic in the media recently, particularly the differences 

between the types received by applicants, whether or not it is affecting their sixth form studies and if 

the practice could be deemed to be ‘pressure selling’.  Some students are receiving ‘unconditional 

offers’ i.e. unconditional prior to receiving their final results, and other are receiving ‘conditional 

unconditional’ offers, i.e. you are required to choose the university as a ‘firm’ choice to be given the 

unconditional offer, prior to final results. 

  

UEA are no longer making ‘conditional unconditional’ offers to students who are yet to complete 

their sixth form qualifications. For 2020 entry we will only make an unconditional offer where a 

student has already achieved their qualifications.  

  

We took this decision at UEA after carefully considering feedback from teachers and advisors.  We 

share the view that it is important that students are given the opportunity to excel as best they can at 

sixth form without being distracted by these types of offers. We believe that it is important that the 

student can take a long term view on how all of their academic background can best position them 

for their future careers upon graduation.   

What is university like?: A two day residential opportunity  

Adapting to the realities of university life can be difficult. Do you have the skills you need to make 
the transition into independent living? UEA is giving Year 12 students the opportunity to stay 
overnight on campus and experience life as a university student – including workshops, student-life 
scenarios and group discussions. The event runs 27-28 July 2020 and costs £125pp, which covers the 
programme, accommodation and food. For more information email: enrichment@uea.ac.uk  

 

 

PriceWaterHouseCooper session in Newcastle - PricewaterhouseCoopers (doing business as 

PwC) is a multinational professional services network with headquarters in London, United 
Kingdom. PwC ranks as the second largest professional services firm in the world and is one of 
the Big Four auditors, along with Deloitte, EY and KPMG. 
 

One event that we do have coming up in your area is #FuturesUP hosted at 

PwC in Newcastle on 6th February, from 3-6pm. This will be a unique 

opportunity for students to network with PwC and other top companies, hear 

from inspirational speakers, and participate in a skills workshop with 

professionals.  

 

We would love to invite you and your students to attend, and I'm happy to 

reserve some spaces for you if you would like. Students are also more than 

welcome to sign up individually through Uptree by following this link: 

https://uptree.co/futuresup/e/401102086/ 

 

 

mailto:enrichment@uea.ac.uk
https://uptree.co/futuresup/e/401102086/


YINI- YEAR IN INDUSTRY PAID PLACEMENT YEAR 13 STUDENTS 
 
We would also like to take this opportunity, to remind you that we have paid placements available, 
for your year 13 students to consider now (for a September 2020 start). 
  
Ideally suited to students interested in Science (particularly physics), Engineering (all areas), 

Technology/Electronics, Maths, Business, Finance, IT, HR or Marketing.  
  
We are currently working with companies such as, Collins Aerospace, Leonardo and McLaren 
  
We will start to send out suitable CVs to companies after Christmas and would be extremely grateful 
if you could encourage your students to register with YINI, to be considered for the placements we 
have available.  
  
For further info on the YINI Scheme & to hear from recent students please visit our website 
https://www.etrust.org.uk/the-year-in-industry  
  
YINI also meets the Gatsby Benchmarks:  

·        A stable careers programme 
·        Learning from career and labour market information 
·        Addressing the needs of each student 
·        Linking curriculum learning to careers 
·        Encounters with employers and employees 
·        Experience of workplaces 
·        Encounters with further and higher education 
·        Personal guidance 

 

 

This will be the last Careers Bulletin until the New Year.  

 

 
Happy Christmas everyone have a wonderful time.  

 

Lesley  

https://www.etrust.org.uk/the-year-in-industry

