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DYER ENGINEERING 2019 APPRENTICESHIPS starting September  

Open evening to be held at Harelaw Industrial Estate, North Road, Harelaw, Stanley DH9 8HJ on 

Wednesday May 8th. 4.30-6.30. 

They are currently recruiting for Business Administration and Engineering apprenticeships suitable 

for year 11 leavers.  

SUMMER SCHOOLS 

STEM Summer Schools 
Did you know we offer a range of residential summer schools for students in year 12 wanting to 
explore STEM degrees?  
Students can choose from the following: 
26-28th June: University Maths in Perspective 
An introduction to student life and maths at the University of Leeds. We offer you an insight into 
how mathematics develops at degree level through a series of talks and workshops, and the chance 
to find out more about the range of undergraduate courses available. 
10-12th July: Food Science summer school 
Students will learn how they can apply their chemistry, biology and physics knowledge to this multi-
disciplinary subject, and explore the outstanding employment prospects it offers. Activities include 
product design, food analysis, investigating the health effects of food, and visiting a leading food and 
drinks manufacturer. Ranked 1st in the UK for Food Science by The Times and The Sunday Times 
Good University Guide 2019, The School of Food Science and Nutrition is globally renowned for its 
teaching and research. 
16-17th July: Biosciences Summer School 
Students will take part in a research project of their preference in our brand-new teaching 
laboratories; designing experiments and using advanced lab equipment to obtain results and present 
the findings to their peers, much like we do here at the University.  
Please encourage your students to find out more by visiting our website 
www.stem.leeds.ac.uk/summerschools  
If you have any queries relating to any of the summer schools please contact us at stem@leeds.ac.uk 
Best wishes 
Louise Crabtree 
Education Engagement Lead Officer (STEM) 
Tel: 0113 3436511 
E-mail: l.crabtree@leeds.ac.uk 
www.stem.leeds.ac.uk 

 

DRIVING GOODS APPRENTICESHIP SCHEME 
Cemex 
Jarrow NE32 
Apprenticeship 
£14,500 a year 
Aggregate Tipper Drivers 
 
Our Driving Good’s Apprentice Training Program is open for the fourth year running. 

http://www.stem.leeds.ac.uk/summerschools
mailto:stem@leeds.ac.uk
mailto:l.crabtree@leeds.ac.uk
http://www.stem.leeds.ac.uk/
https://www.indeed.co.uk/cmp/Cemex?campaignid=mobvjcmp&from=mobviewjob&tk=1d9mg5c9417tf001&fromjk=525a44e6e8a42086


We are looking for: Committed, Hard working and Enthusiastic individuals who set out to achieve 

what others only aspire to. If you’re looking for the right start to a great future, CEMEX UK is the 

right place for you. We’re one of the country’s leading manufacturers of building products. 

Right now we have some of the most exciting offers around for young people who want practical 

experience while they’re training for an LGV Driving career. Our 12 month Apprenticeship Program is 

designed to give you all the skills you’ll need to succeed. 

From day one you will learn what CEMEX and Logistics is all about, you will gain hands-on experience 

of driving an LGV vehicle, develop skills and extend your knowledge of health & safety and customer 

service, as well as gain a nationally recognised qualification in Driving Goods Vehicles and a category 

C licence to drive a rigid vehicle. This all makes time spent with CEMEX, time well spent. 

What CEMEX asks of you: 

 To hold a category B car driving licence, clean of penalty points 

 To have a good level of Math’s & English, preferably GCSE level A-C 

 Be proficient in information technology 

 To understand the importance of work placed Health & Safety and Customer Service 

What you can expect in return: 

We make sure our Apprentices receive: - 

 Comprehensive training throughout the program 

 A benefits package that’s second to none; a starting salary of 

 £14,500 per year, 23 days holiday and pension scheme 

 Real commitment of full time LGV Driving job within our Logistics team at the end of the 

program 

Academic achievement isn’t all were looking for – your maturity, dedication and attitude are also 

important. It’s certainly a challenge, but if you’re ready to learn and can prove to us that you can 

work as effectively within a team as you can on your own, you’re probably well on the way to an 

exciting opportunity with us. 

To find out more, please go to www.cemex.co.uk/careers. 

To apply please send CV to the e-mail address provided. 

Closing date for applicants is Friday 3rd May 2019. 

Job Types: Full-time, Apprenticeship 

Salary: £14,500.00 /year 

 

 

 

 



Data Scientist - Apprentice 

Full time  

Sunderland - Ocean Terminal 

 Tradebe is an international leader in waste reclamation and recycling solutions managing more than 

two million tons of waste annually, recycling 60% of that waste. We have over 85 sites across 

Europe, USA and the Middle East and aim to utilise cutting edge technology to ensure speed, 

flexibility and safety in all that we do. We collect healthcare, chemical,  radioactive and nuclear 

material to name a few!  Not only are we a company that  continues to grow as a business but one 

that is set on developing and growing its team through exercising and adhering to our 6 missions and 

values; Customer Service, Results, Talent Development, Environmental Sustainability, Health & 

Safety and Growth.  We will always look to grow our business organically but appreciate that 

sometimes the right fit may be waiting to join our team, could it be you?  

A great opportunity has arisen for a driven, ambitious and professional candidate looking for an 

apprenticeship that can lead to a long and successful career within the chemicals market.  

Reporting to the CI Engineer, the Data Scientist apprentice will work as part of the Technical Services 

team to develop Data Analytics and Deep Data Analysis to improve process efficiency across 5 sites 

across Europe, they will learn and eventually be responsible for analysis, recording data and 

producing reports to guide process operational improvement. 

Data Scientists use data to solve problems in a logical and methodical manner, sometimes taking 

complicated abstract data sets along with organised data for analysis to understand business 

operations.  

This is a “hands on” position and the successful candidate will be expected to be out on plant and 

based in the office depending upon the priority for the day. 

 

 

Duties/Responsibilities: 

 work closely with your business to identify issues and use data to propose solutions for 

effective decision making 

 merge, manage, interrogate and extract data to supply tailored reports to colleagues, 

customers or the wider organisation 

 maintain clear and coherent communication, both verbal and written, to understand data 

needs and report results 

 use machine learning tools and statistical techniques to produce solutions to problems 

 Data Scientists undertake programming languages such as Python, R or C. 

 create clear reports that tell compelling stories about how customers or clients work with 

the business 

 horizon scan to stay up to date with latest technology, techniques and methods 

 conduct research from which you'll develop prototypes and proof of concepts 



 look for opportunities to use insights/data sets/code/models across other functions in the 

organisation 

Other Essential Skills: 

 Use Microsoft Office software, including email, spreadsheets and databases 

 General office administration inclusive of data input and filing 

 Knowledge of or willingness to learn coding 

 Good Problem Solving skills 

 Supporting research for new business cases and opportunities as directed and supported by 

the CI Engineer 

 Personal Qualities:  

o Enthusiasm for Maths, Science and IT  

o Problem Solver – keen to get involved and find answers 

o Drive – Self-motivated and keen to develop, with a willingness and desire to learn  

o Determination - a willingness to try alternative methods to achieve the end goals is 

imperative. 

o Resilient – Undeterred by complex challenges 

o Innovation – Embrace new ideas, methods, software and tools 

o Organised – Take responsibility for Compiling & Maintain records 

 

 

Desirable Skills: 

 IT literate, Excel, Word, Powerpoint, 

 Technical aptitude 

 Plant experience in process control, pumps and motors 

 Practical waste management experience & knowledge 

 Process orientated 

 

For the right future apprentice we offer a very competitive salary with incremental increases on 

completion of apprenticeship. Annual bonus of up to 3% of annual Salary+ laptop. 37.5 hours per 

week mon-fri.  25 Days annual leave + 8 bank holidays.  

 

Posted on 11 March 2019  



 

Sage Gateshead is the regional training provider for Creative Apprenticeships, an 

alternative route into the creative industries. 

Since their launch in 2008 there have been over 100 Creative Apprentices in this region. 

Creative Apprenticeships are the first industry designed and approved government funded 

apprenticeship framework for the creative and cultural sector. 

On-the-job learning is a significant component of the Creative Apprenticeship allowing 

young people to gain experience and employment. 

Creative Apprentices are able to take up opportunities within cultural and heritage venue 

operations, live events and promotions, community arts and technical theatre (lighting, sound 

and stage).We are delighted to announce four new Creative Apprenticeship posts based at 

Sage Gateshead: 

2 employed within Technical Theatre (lighting, sound and stage) 

1 employed in Popular and Contemporary Programme (working with the live events team 

on a range of tasks) 

1 employed in Creative Learning (working in a variety of programmes of learning) 

We will be scheduling Information and Open Days where anyone interested can come along 

to Sage Gateshead and find out more about vacancies and tour the facilities.In the meantime, if 

you are interested in finding out more please get in touch by contacting Pat Blyth – Creative 

Apprenticeship Engagement Coordinator pat.blyth@sagegateshead.com. 

 

mailto:pat.blyth@sagegateshead.com


Relationship Management Apprenticeship 

Newcastle Upon Tyne, United Kingdom 

Reference: 87777  

Brand: RBS  

Contract: Full-Time  

If you're looking for a Relationship Management Apprenticeship, join us in Newcastle Upon Tyne 

 You’ll support our Relationship Managers in creating and maintaining great relationships 

with a diverse portfolio of clients 

 You’ll interact with a wide range of colleagues and clients, broadening your commercial 

experience 

 We’ll start you on a competitive and flexible reward package of £18,765 and you’ll work 

towards a valuable qualification 

 Sitting within our Commercial & Private Banking (CPB) function, you’ll be able to build an in-

depth understanding of our commercial business 

 You'll start your apprenticeship with us on the 9th October 2019 

What you'll do 

You'll be joining a dedicated team and helping our front line teams to support UK businesses while 

managing our capital prudently. 

You’ll work alongside either one, or a team of our Relationships Managers, and help them to build 

strong and productive client relationships. You’ll get to know our customers’ needs and financial 

goals in order to support with a variety of service, credit, and other administration activities. 

We’ll look to you to: 

 Work towards a Senior Financial Services Customer Advisor Apprenticeship Level 3 

 Handle queries and concerns regarding a wide range of subjects, either face to face or over 

the phone 

 Support with the effective implementation of our credit and service processes, ultimately 

making things simple for our customers 

 Build and maintain good knowledge of our products and systems in order to provide an 

excellent customer journey 

The skills you'll need 

We’re looking for people with strong communication and interpersonal skills, able to build trusted 

relationships with both colleagues and clients. 

As well as this, you’ll need: 

 The drive and enthusiasm to continually develop your skills 

 The ability to multi-task and work under pressure 



 A passion for customer service and delivering fair outcomes 

What else you'll need to know 

Apprenticeship opportunities are designed to equip you with the knowledge, skills and behaviours 

required to be successful in the role. There needs to be the potential for the significant development 

of capabilities and competence during the programme for you to be eligible. You won’t be able to 

join the programme if you have the same or equivalent qualification, or work experience at a similar 

level in a similar field. This may include a related apprenticeship, a university degree or a role in 

which you may have developed similar skills. 

We’ll carry out an eligibility check as part of the application process. 

We’re here for our customers, whatever the time of day or night. Your hours of work are likely to be 

between 9am and 5pm but we’ll discuss in more detail with you during the interview stage. 

The Apprenticeship programme is open to people of any background who are 16 or over. It is a 

fantastic alternative to full time education, and a unique opportunity to become part of a diverse, 

challenging and exciting organisation. 

This Apprenticeship will last for 22 months and you'll be offered a full time role with the bank upon 

its completion. 

How we'll reward you 

Salary: £18,765 per year (pro rata for hours worked) 

You’ll join on a competitive salary of £18,765 (which is £9.14 per hour) and in addition you’ll receive 

money to help you save for retirement. You can choose from a range of protection, healthcare or 

lifestyle benefits from RBSelect, our fully flexible reward programme. 

You will have a generous holiday entitlement of 33 days. (pro rata for hours worked) – you may be 

required to work Bank Holidays. 

Visit our reward and benefits page for more information thank on the benefit packages we offer. 

Inclusion 

At RBS, we want everyone to feel welcome, regardless of your background or needs. If you need 

adjustments making to your working environment, we’ll do everything we can to support you. As 

part of this commitment, we offer flexible working options for some of our roles, find out more here. 

 

Apprentice Dispensing Assistant 
Vigo Pharmacy 
- 

Chester-le-Street DH2 
£3.90 an hour 
Job Description 
Want a head start for a challenging and interesting career. Then, Why not consider government 
funded apprenticeship as a Dispensing Assistant. 

https://jobs.rbs.com/pages/reward-and-benefits
https://jobs.rbs.com/pages/flexible-working


Best team members are those who are flexible people who can easily switch between answering 
phone calls, ordering stock and supporting their colleagues - as well as carrying out their dispensing 
duties accurately and with patient care at heart. 
That's not it. 
 
You will: 

 provide outstanding customer care and contribute to a professional pharmacy service 
that exceeds customer expectations. 

 deliver the dispensing activities accurately and safely, protecting confidentiality, so that 
the prescription is delivered according to customer needs. 

 comply with the code of ethics, professional standards, relevant legislation and company 
procedures, to deliver required standards of clinical governance. 

 Spot ways of helping your colleagues to deliver the best results, and take action where 
necessary, so that you provide the very best pharmacy service to your customers. 

 Observe your limits and work under the guidance, supervision and requirements of the 
pharmacist. 

 The vacancy is 32 hours per week over 5 days per week with 3 in 4 Saturdays. 

 Hours of work vary from week to week based on rota usually done 4 weeks in advance. 
flexibility to work extra if needed is a key requirement. 

 Commitment to work hard is essential. 

 You will be required to stand for all your working day as part of the job duties. 

 Salary in line with apprenticeship wage requirements. 

 Full training will be provided for the candidate 

 Like the above and do you think it's for you: Then why not apply for the vacancy 

 Job Type: Full-time 
Education: 
GCSE or equivalent (Required) 

 

TEESSIDE UNIVERSITY 

On 14  May Teesside University is celebrating National Operating Department Practice Day with a 

special event on campus. As part of this event we’ll be live streaming a demonstration of a 

caesarean section using one of our simulation mannequins! 

 It’s a perfect opportunity for your students to see operating department practice in action, to ask 

questions to experienced clinical practitioners, members of academic staff and students.   

The demonstration will be streamed through Facebook live. To watch the demo and take part in the 

discussion, you and your students simply need to like Teesside University on Facebook. Once we get 

started the live stream video will appear at the top of our profile. 

 Join us on 14 May – the Facebook live video begins at 2.30pm. 

If you have any queries please get in touch. 

 Best wishes 

Amy 

 

 

 

  

https://www.facebook.com/TeessideUni/


 Apprentice Administrator  - Mears Group 
Does the prospect of being part of a 12,000 person strong organisation appeal to you? Mears Group 
are searching for an Apprentice Administrator to join their friendly, dedicated team. 
Mears Group is one of the UK’s leading service providers to both the public and private sector. Our 
housing teams provide rapid response and planned maintenance services for a portfolio of homes 
nationwide. We provide contact centre solutions, housing management, and regeneration and build 
new homes, working with clients to help shape better places. 
This will be a great opportunity to see and have an integral role in a UK wide organisation. You will 
work closely with a broad range of colleagues and have the opportunity to learn about the group 
more broadly. 
We are looking for someone that will bring a great energy and motivation into our team, a self-
starter that wants to learn and progress being part of a fast-growing UK wide organisation! Does this 
sounds like you? 
You will work with the Operational team to provide planning and administrative support to the 
Managers and will work as a member of the team to assist in the following tasks and responsibilities: 

 Engaging with colleagues and external stakeholders over the telephone. 
 Raising orders appropriately, you will be responsible for raising the appropriate certification for each 

void property. 
 Develop close working relationships with Supervisors and external clients to ensure a smooth 

transaction throughout the entire process. 
 Ensuring paperwork and documents are in order 

At Mears we want to take care of our employees, that's why we have a benefits site called Mears 
Rewards exclusively for all our employees. This site has hundreds of savings at popular retailers as 
well as an important Employee Assistance Programme, to take care of your wellbeing. You could 
save up to £1,000 a year with the variety of offers we have at Mears Rewards, from Tesco to Thomas 
Cook there really is a saving for everyone that can make your money go further. 
If this job interests you, Then Mears would love to hear from you! Follow the application process and 
a member from our In-House Recruitment team will be in touch. 
https://mearsgroup.wd3.myworkdayjobs.com/en-
US/External_Career_Site/job/Spennymoor/Business-Administration-Apprentice_REQ0011393-
1?source=Indeed  

srom Tesco to Thomas C there really is a saving for everyone that can 
make your  

Degree Apprentice Quantity Surveyor 

Vertu House 

£15,000 basic salary and with company benefits 

Are you talented and driven with a passion to succeed in your career? Are you looking for the ideal development 

opportunity to get your career moving in the right direction? If so we have the perfect challenge for you!  

 

As one of the largest Motor Retailers in the UK, Vertu Motors plc continued success is based on a pedigree of strong 

financial performance, acquisition and organic growth and great leadership.  

 

Our Property Team are responsible for all of Vertu Motors plc property requirements. We work together to deliver 

high quality standards across the Group, overseeing 130 sites ensuring the buildings are developed, maintained and 

serviced to suit the business needs with minimal disruption and cost.  

 

Our responsibility extends to ensuring our property Capital Expenditure budget of circa £25 million is managed by 

https://mearsgroup.wd3.myworkdayjobs.com/en-US/External_Career_Site/job/Spennymoor/Business-Administration-Apprentice_REQ0011393-1?source=Indeed
https://mearsgroup.wd3.myworkdayjobs.com/en-US/External_Career_Site/job/Spennymoor/Business-Administration-Apprentice_REQ0011393-1?source=Indeed
https://mearsgroup.wd3.myworkdayjobs.com/en-US/External_Career_Site/job/Spennymoor/Business-Administration-Apprentice_REQ0011393-1?source=Indeed


our in-house Project Managers and that a full programme of projects are delivered on time and to budget, keeping our 

dealerships in line with the latest corporate standards issued by the vehicle manufacturers and suit the needs of the 

Operational Team. Quality and Standards are at the forefront of our ambitions ensuring we remain compliant with the 

Vertu Values.  

 

A key role of the Property department is to manage all planned and reactive maintenance requirements across the 

Group. Our Maintenance Team manage all incoming queries, ensuring any urgent maintenance requirements are dealt 

with in a safe, quick and cost effective manner. We also procure the services of specialist sub-contractors to complete 

a programme of planned maintenance for all key building elements as required by Law. 

We need an innovative, passionate and enthusiastic new talent to play a pivotal part in the Groups future growth. 

 

This role provides an opportunity to develop an understanding of Construction Technology in the build environment 

and knowledge in the Quantity Surveying process, along with supporting procurement process for direct works within 

Vertu and facilities management structures. 

 

Our Degree Apprentice Quantity Surveyor will support our Project Managers in general duties on various types of 

projects. This varied role will involve visiting construction sites, attending site meetings to support Project Managers 

in Cost/Value reporting, monthly project meetings and the development of meeting minutes.  

 

With opportunities to manage small works projects and work with the Project Managers in the procedure of the 

Clients Design Brief and other contractual documents, they will gain knowledge in associated Legal documentation 

such as Main Contracts and Warranties. 

 

As part of the Degree Apprenticeship there will be opportunities through study and practical knowledge which will 

result in the understanding of Health & Safety for the Construction Industry. The Degree Apprentice Quantity 

Surveyor will support our Maintenance Team on general duties, visit dealerships - developing schedules of work and 

specifications of materials and construction works; preparing Tender packs and develop spreadsheets of Property 

assets. 

 

This role will provide a general understanding of the Project Management process, with responsibilities including 

abstract and schedule equipment for Purchase and Records, supporting filing structures, manual and IT alongside 

active phone call taking and recording. 

 

The successful candidate will be required to study with Northumbria University for a 5 year (part-time - day release) 

Degree Apprentice Quantity Surveyor BSc (Hons) Chartered Surveyor Course. The below link provides more 

information regarding this course. 

 

www.northumbria.ac.uk/study-at-northumbria/courses/quantity-surveying-dupsua1 

You will be talented with the drive, energy, attitude and character to be a key part of making Vertu Motors top of the 

UK dealership leagues tables . . . and a great place to work. 

 

Now the specifics! To be part of this challenging, but rewarding programme we ask that you have: 

 

A minimum of 120 UCAS points (the equivalent of 3 Bs at A-level) 

Strong IT skills, with a minimum of Grade 4/C in GCSE (or equivalent) Mathematics and English 

Proof of your right to work in the United Kingdom 

Drive and commitment to succeed  

Commitment to your own progression 

Strong communication skills to deal with customers, employees and suppliers: 

- Verbal 



- Telephone 

- Face to Face 

As one of the largest motor retailers in the UK we can offer you a starting salary of £15,000 pa. In 

addition, you will also receive a range of benefits you would expect from an employer of choice 

including 23 days holiday, an accredited qualification, share incentive plan, a contributory pension 

scheme and free access to our Vertu Rewards platform which gets you access to discounts and 

cashback with nearly 900 retailers and service providers.  

 

By starting your career through the Degree Apprentice route you get a job and salary, with 20% of 

your time off to do studies, and you achieve a Degree BSc (Hons) and a professional qualification 

(Quantity Surveyor BSc (Hons) Chartered Surveyor). You also gain valuable experience and have a 

supportive organisation that has invested in you and wants you to flourish as a leader. 

 

 

University Finance Facts 

s://bdaily.co.ukicles/2019/04/29/renewable-energy-firm-bags-investment-frst-small-

loan-fund?utm_Student loans in Northern Ireland 

 Last updated 17 Jul 2017 

  

 
Student loans in Northern Ireland are handled by Student Finance NI. 
As well as repayable tuition fees and maintenance loans, students in Northern Ireland can 
apply for un-repayable Maintenance Grants, Special Support Grants, Travel Grants and 
bursaries/scholarships. Find out more here. 
If you are studying at a college or university in the Republic of Ireland you won’t pay any 
tuition fees. Instead, you will have to pay a student contribution charge to your university or 
college. If you started your course on or after 1st September 2013 to help cover the student 

https://www.vertucareers.com/our-locations/vertu-house/
https://www.vertucareers.com/our-locations/vertu-house/
http://www.studentfinanceni.co.uk/portal/page?_pageid=54,1265897&_dad=portal&_schema=PORTAL
http://www.studentfinanceni.co.uk/pls/portal/docs/PAGE/NPIPG001/NPIPS001/NPIPS110/SFNI_PN1_NOTES_1516_D.PDF


contribution charge you can apply for a Student Contribution Loan. If you started your 
course before 1st September 2013 The student contribution charge will be paid by your ELB 
on receipt of an invoice from your university or college. 

Student loans in Northern Ireland are repaid slightly differently to in England and Wales (the 
same as Scotland): when you earn more than the minimum income threshold (£17,335 a 
year in 2015) you will repay 9% of anything over this amount. If your income is below 
£17,335 or drops below that amount, you will not have to make 

repayments. m_medium_campaign=2019-04-30-north-

east&utm_content=readmorem-nortea 

Student loans in Scotland 

 Last updated 15 Aug 2016 

 
Student loans in Scotland are handled by the Student Awards Agency Scotland: SAAS. 

To be eligible for full-time young undergraduate funding you must not meet any of the 
‘independent status’ conditions listed here, and the SAAS will use your family’s income to 
assess the level of support to give you. 
You are also eligible to apply for a bursary if you meet all of the following conditions: 

- You are eligible to receive tuition fee support  

- You are Scottish domiciled and are studying in the UK 

- You are taking an eligible full-time course of higher education. 

Student loans in Scotland are repaid slightly differently to in England and Wales (the same 
as Northern Ireland): when you earn more than the minimum income threshold (£17,335 a 

http://www.saas.gov.uk/_forms/independent_young_status.pdf


year in 2015) you will repay 9% of anything over this amount. If your income is below 
£17,335 or drops below that amount, you will not have to make repayments.  

Student loans in Wales 

o  
Student loans in Wales are handled by Student Finance Wales (SFW). 
A Tuition Fee Loan can be taken out to cover the first £3,810 of tuition fees. However if your 
university or college charges more than this, you can apply for a Fee Grant of up to 
£5,190 to cover the difference. 

You can choose to take the Fee Grant only. If this doesn’t fully cover the tuition fee you are 
being charged, you’ll need to pay the difference to your university or college yourself. 
There are no restrictions on the amount private universities or colleges can charge. If your 
chosen course is ‘designated’ by the Welsh Government you can apply for a maximum 
Tuition Fee Loan of £6,000 but you won’t be eligible for a Fee Grant. 

You can apply for the Welsh Government Learning Grant if your taxable household income 
is £50,020 or below. You’ll qualify for the maximum if your household income is £18,370 or 
less. Find out more here. 
If you took out a Maintenance Loan in academic years 2010/11 to 2014/15 from Student 
Finance Wales, the Welsh Government may provide you with a partial cancellation of up to 
£1,500. The reduction will be applied to the balance of your student loan by the SLC when 
you start repaying. 

You will not be eligible for a partial cancellation if you have any outstanding charges, costs, 
expenses or penalties in relation to your loan or if you are in breach of your loan agreement. 

http://www.studentfinancewales.co.uk/
http://www.studentfinancewales.co.uk/new-students/201516-what-financial-support-is-available/help-with-living-costs.aspx#.Vja_Hq7hAdU


 funding: grants and bursaries 

 
Thousands of pounds worth of funding goes unused every year because students don’t 
know that they’re eligible for it.Student bursaries aren’t awarded by the same company (eg 
the Student Loans Company), so you can’t apply for them through the student finance 
system. 

Often they are given out by universities, or maybe even private companies and charities. In 
your local library there should be a reference book called the Guide to Educational Grants 
and Directory of Grant Making Trusts – it’s worth giving this a read as you might well be 
eligible for funding in terms of the course you’re taking, or where you’re from, and your 
family background etc. 
The amount to receive will also depend on a number of other factors too, including where 
you live while you are studying. Here are some other potential forms of funding your 
studies: 

Income Support from the Government 
The actual amount you get depends on your circumstances, but if you qualify you’ll get at 
least £57.35 a week. Visit the government website for more information. 

University and college hardship funds 
The Access to Learning Fund has been replaced. Contact your university or college to find 
out if you’re eligible for extra money. 

You could get extra money from your university or college if you’re experiencing financial 
hardship. The amount to which you are entitled is decided by your university or college, 
then it is paid in a lump sum or instalments. You usually won’t have to pay the money back, 
but in some cases you’ll get a loan that you have to repay. 

https://www.gov.uk/income-support/overview


Visit the government website for more information and contact the student services 
department at your university or college - they’ll decide if you qualify. 
Handy hint: students in their final year of A-levels, college or university who don’t think they 
are eligible are advised to get in touch with their education provider, as often these grants 
aren’t fully used up (not many people are aware of them) and need to be given out by the 
end of the academic year. 

Charity grants 
Hundreds of small charities give grants to individuals, from one-off sums to help with things 
such as furniture, decorating or ways to improve quality of life (eg, holidays or training) to 
regular amounts to help cover bills and household expenses.The grants usually depend on 
an individual's circumstances, maybe any illnesses they have or their nationality, 
occupation, age or income.Charity-run website Turn2us has an easy-to-use grant search 
which tells you how to contact any suitable charities directly, or you can register for a free 
account to send online enquiries and applications to charities through the site. 

Life as a law apprentice at Kennedys  

Gone are the days when the only way to gain a law qualification was to head off to 

university - now, top law firms such as Kennedys are offering apprenticeships in law, and 

have been doing so since 2012.   

 
A great opportunity for school leavers looking to get into law, an apprenticeship at a law 
firm provides on-the-job experience, networking opportunities, and the chance to 
familiarise yourself with the world of law. Kennedys is a global law firm with expertise in 
litigation/dispute resolution, particularly in the insurance and liability industries. You’ll be 
part of a global law firm, which has offices in the UK, Europe, the Americas, Asia Pacific and 
the Middle East.  

https://www.gov.uk/extra-money-pay-university/university-and-college-hardship-funds
https://www.turn2us.org.uk/


Case study: the law apprenticeship programme at Kennedys  
Kennedys offer paralegal apprenticeships in their Birmingham, Cambridge, Chelmsford, 
London, Manchester and Sheffield offices. The two year paralegal apprenticeship is aimed at 
those that have completed A Levels or equivalent studies. They offer the Level 4 Certificate 
of Higher Education in Legal Services, which is equivalent to the first year of a law 
undergraduate degree. The paralegal apprenticeship will give you an introduction to the 
fundamentals of legal practice and provide a combination of learning and working within 
one of their legal teams, to build your knowledge and the skills required to work as a 
Litigation Assistant at Kennedys.  

In addition to a dedicated supervisor at Kennedys, you will have a personal tutor and 
student manager at BPP, to ensure that you have all the support you need at work and with 
your studies. Once the two year paralegal apprenticeship has been completed, apprentices 
who would like to continue their learning may have the opportunity to join the Level 7 
solicitor apprenticeship. This takes five years to complete and involves the completion of a 
(Hons) degree in legal practice and will lead to qualifying as a solicitor. 

BPP University Law School is the learning provider for their apprenticeships and they have 
various UK locations, making it easily accessible for apprentices in all their UK offices.  

"With two years’ experience in hand, I am pleased that I chose this route into my future 

career and am excited to continue my development as I progress onto the Solicitor 

Apprenticeship.”  

A current apprentice’s perspective:  
“As someone who is approaching the conclusion of having participated on the Paralegal 
Apprenticeship scheme with Kennedys, and with arrangements in place to transfer on to the 
Solicitor Apprenticeship scheme in the near future, I could not be more pleased with the 
route that I have taken into starting my legal career. Being a person who has always paid 
close attention to my academic performance but with an eagerness to apply what I learn, 
the Legal Apprenticeship route has been the perfect platform to allow me to directly apply 
what I learn to real life day to day scenarios; whilst acting as a key member within the 
Aviation Insurance team based within the Kennedys London office. By taking a step back and 
reflecting on the progress that I have made at this two year milestone, it is very rewarding 
to see the development that I have made. In addition to the independence and 
responsibility that I have learnt to exercise over my learning and work related duties, I have 
also surprised myself at how well I have been able to seamlessly adapt to the office 
environment, working alongside my colleagues to achieve the best results for both the firm 
and our clients. With two years’ experience in hand, I am pleased that I chose this route into 
my future career and am excited to continue my development as I progress onto the 
Solicitor Apprenticeship.” 

-Daniel Sparks – Legal Apprentice 



 Kennedys: School Leaver Employer of the year for the law sector.  

An added advantage to completing an apprenticeship with Kennedys is the firm’s recent win 
at the School Leaver Awards 2018. Not only is Kennedys listed in the top 100 employers for 
school leavers 2018, the firm was named the top employer in the legal sector for school 
leavers - so if you choose to complete an apprenticeship at Kennedys, you will know you are 
in safe hands. 

“At Kennedys we aim to recruit the best school leaver talent and encourage diversity and an 
environment built upon different skills and backgrounds, to represent our global firm and to 
support our diverse and expanding client base. 

Feedback from our fee earning teams is extremely positive regarding legal apprentices, as 
they really value the apprentice’s input from day one. Our apprentices are quickly involved 
in high quality work and receive excellent supervision from their team.  Innovation is really 
important at Kennedys and the firm welcome new and exciting ideas and fresh perspectives 
on processes and ways of working. I believe that hiring apprentices definitely adds to our 
open and collaborative culture and this seems to be reflected in the apprentice’s feedback, 
resulting in our win for Top Employer in Law at the School Leaver Awards 2018. As a firm, 
we are extremely proud to run such a successful apprenticeship programme and look 
forward to welcoming more impressive school leaver talent in the future.” 

-Hannah Worsfold – HR Manager – Trainees and Apprentices 

Applications for Kennedys' 2019 apprenticeship schemes will open on 1 September 
2018, click here to apply. 
 

APPRENTICESHIPS – information from 

https://www.allaboutschoolleavers.co.uk/articles/article/13/apprenticeship-cover-letter  
 
What is an apprenticeship cover letter? 
A cover letter is a basic outline of who you are and why you are sending your CV to a 
company. So your apprenticeship cover letter isn’t a throwaway document; it’s the 
introduction to your CV, flaunting your relevant qualities and hammering home why you’d 
be an excellent asset to the company. 
In the olden days, paper covering letters literally covered your CV when they were placed on 
top. Nowadays, most people send cover letters in an email format with their CV attached. 

Companies might ask candidates to send a cover letter and CV as part of an application, or 
you might send a cover letter when speculatively applying for an apprenticeship. 
What should I put in my apprenticeship cover letter? 
You should mention your lifelong devotion to Burnley FC, how you like to organise your 
wardrobe and why celebs posting makeup-free pics of themselves on Twitter is like totes 
amaze. Really? No. An apprenticeship cover letter is a professional, formal letter and its 
content should reflect that. You want it to showcase your qualities and skills which are 

http://tracking.allaboutschoolleavers.co.uk/kennedysvisit
https://www.allaboutschoolleavers.co.uk/articles/article/13/apprenticeship-cover-letter
http://www.allaboutschoolleavers.co.uk/articles/article/21/what-is-a-cv
http://www.allaboutschoolleavers.co.uk/apprenticeship-advice/application-tips
http://www.allaboutschoolleavers.co.uk/articles/article/17/speculative-apprenticeship-letter


relevant to the apprenticeship. So before you do anything, make sure you’ve researched the 
company (their website is a good place to start) and the apprenticeship. 

How Long Should a Cover Letter Be? 
Before you start your research, there are some questions to bear in mind. What’s different 
about the company? What are their values? Who are their customers? What does the 
apprenticeship involve? What do they look for in apprentices? You should also think about 
what attracts you to the company and the apprenticeship. Companies don’t have a whole 
lot of time, so keep your cover letter relatively short. Around three to four paragraphs 
should do the trick.You can create a general cover letter template, but you should tailor it 
for every apprenticeship application. Whoever is reading it should get the sense that you’re 
passionate about their apprenticeship in particular, not that you’re just desperate for 
anything going. 

How to structure your apprenticeship cover letter. 
Even though you will most likely be emailing your cover letter, it’s important to abide by 
some letter writing rules. Try and address your covering letter to a named person (e.g. 
“Dear Clare Smith”). 

To do this, you will need to call up the company and ask who is in charge of hiring 
apprentices. If you can’t find out, then you might just have to settle for “Dear Sir/Madam” 
or similar. 

Clearly divide your cover letter into paragraphs and end it “Yours sincerely” if it’s being sent 
to a named person. If you haven’t managed to find out a name then use: “Yours faithfully” 
followed by your name. 

So what about the content of your letter? 

First Paragraph: open the letter with an explanation of why you are writing. Identify the 
apprenticeship you’re interested in and include a unique reason why you think you’d be an 
asset to the company. Try to show enthusiasm and genuine interest in the apprenticeship 
and the company. 

Second Paragraph: this paragraph might outline why you’re interested in the company, the 
apprenticeship and the industry. Try to come up with genuine and different reasons, not “I 
want to work for you because you’re the best”. 
 
Third Paragraph: Here is where you link it back to you. You might want to pick out the skills 
and qualities you have that would make you a great apprentice. 
Use the apprenticeship job description as a jumping off point, as, more often than not, it’ll 
include a list of the qualities or competencies they are looking for. 

Back up your assertions with evidence. For example, if they are looking for an organised 
person who is good with numbers for a business apprenticeship, then make sure you show 
them how you have developed those skills. It could be through organising your exam revision 
at school, or managing your personal income from a part time job.  

http://www.allaboutschoolleavers.co.uk/articles/article/16/how-long-should-a-cover-letter-be


You can tie up your letter by addressing any formalities, such as saying when you’re 
available for interview, or covering any practical issues they might ask about. And hey 
presto! You have a tip top apprenticeship cover letter. 

Other tips… 
Try and keep your cover letter relatively short: it should be no longer than one side of A4, 
and preferably shorter. Apprenticeship employers don’t want to have to spend too long 
reading your cover letter, and a lot of the details you'll be tempted to include can be 
addressed in your CV.  

Read it through aloud to make sure it makes sense and get someone else to check over your 
cover letter and give feedback. You might need to do several drafts. 

Scour every inch of your apprenticeship cover letter for grammatical errors, typos and 
spelling mistakes. You will thank us later.  

Try and avoid formulaic sentences and clichés. An apprenticeship cover letter is also a 
chance to show off your writing, so sending in something that looks like it was written by a 
robot, probably won’t impress. If you feel like you're slipping into a monotone, varying your 
sentence length will work a treat.  

Steer clear of Times New Roman and embrace contemporary fonts like Verdana or Helvetica. 
These fonts are designed to be read on the screen so are particularly useful if you are 
emailing your cover letter. 

ASSESSMENT CENTRES 
 
When applying to large apprenticeship programmes, you might be invited to an assessment 
centre or assessment day. You may think it sounds like something out of a dystopian sci-fi 
movie, but really there’s no reason to be worried. Assessment centres aren’t sinister. 
Assessment centres are used by big employers to test your suitability for an apprenticeship. 
They are usually for applicants in the penultimate or final stage of the application process. 
So if you’re invited to one, be proud of yourself. It means they think you might be a very 
good candidate for the apprenticeship, so go forward with confidence!  

Assessment centres: read more 

Assessment centre tips 

Assessment centre tests 

Assessment centre exercises  
Assessment centres are designed to be the most accurate and fair way of testing your 
suitability. They are usually a mixture of tests, interviews, and exercises; all designed to give 
you an opportunity to show the recruiters what you can do. The beauty of this is that if you 
think you’ve fluffed it in one exercise, you can wow them in the others. One of the unique 
things about assessment centres is that you’ll get to meet other candidates and might even 
complete group exercises with them. 

What does an assessment centre involve? 

http://www.allaboutschoolleavers.co.uk/apprenticeship-advice/assessment-centre-tips
http://www.allaboutschoolleavers.co.uk/apprenticeship-advice/assessment-centre-tips
http://www.allaboutschoolleavers.co.uk/apprenticeship-advice/assessment-centre-tips
http://www.allaboutschoolleavers.co.uk/articles/article/10/assessment-centre-tests
http://www.allaboutschoolleavers.co.uk/articles/article/9/assessment-centre-exercises


Assessment centres come in all shapes and sizes - after all, there are many types of 
apprenticeship, and companies want to make sure they're testing the skills that will be 
needed for the specific one you're applying to. 

You'll probably have a series of interviews: such as group, panel and individual interviews, 
or they might involve a mixture of tests, group exercises and interviews. Usually the 
assessment centre exercises will be designed to reflect the type of work you’ll be doing 
during your apprenticeship. The employer will also be looking for other qualities, like how 
well you work in a team and your leadership skills. Some of the exercises might reflect real 
working environments; for example, you might be asked to work through a problem or case 
study. 
As part of the assessment centre, you might be required to sit a psychometric, aptitude or 
numerical reasoning test. Some companies will require you to give a presentation or 
complete an e-tray exercise. Of course, it’s not just hours upon hours of testing. Most 
companies incorporate information sessions or social events into the assessment day. These 
aren’t really about getting drunk and starting a conga line around the office; they’re more 
about finding out about the company and its culture. Keep your wits about you! 

How can I prepare for an assessment centre? 
Thoroughly research the company. Scour their website and read up on any recent articles 
about them or their deals. It's always good to have some information that you particularly 
admire - a key policy, or a focus on sustainability or equal opportunities - at the back of your 
mind. You also need to think about your own strengths and weaknesses, in other words 
what you are good at and what you would like to improve through the apprenticeship. You 
should also be able to tell them what you feel you can bring to the apprenticeship role. 

The main thing is to keep in mind the selection criteria they specified in the job application. 
Every exercise and interview will be geared towards testing you against this. There will 
probably be a social event incorporated into the day, so prepare a list of questions you want 
to know about the company to ask the current employees. Asking questions is a good way 
to ensure that you are remembered, so don't be shy, confidence is a skill employers are 
looking for!  

What about during the assessment centre? 

You should treat the assessment centre like a job and go dressed in smart business wear. 
One of the biggest challenges at the assessment centre will be keeping your concentration 
up. You might have a long slog of exercises and interviews, so it’s pretty important that you 
try and stay motivated. Pay close attention to any instructions and make sure you pace 
yourself during timed tests. Ensure that you're well rested and well fed: yawns and and 
hunger pangs will only distract you!  

The employers will also be interested in how you interact with others. Be sociable, friendly 
and shake hands with everyone you meet. With an assessment centre, there are usually a 
number of apprenticeship roles up for grabs, not just one. Focus on showing what a great 
candidate you are, rather than trying to trip others up or make them look bad. Remember, 
everyone is in the same boat, and you'll make a better impression by being warm and 

http://www.allaboutschoolleavers.co.uk/articles/article/29/group-interviews
http://www.allaboutschoolleavers.co.uk/articles/article/30/apprenticeship-interview-tips


friendly rather than ignoring or talking over everyone else! Employers are monitoring your 
behaviour during these assessments, how you react to situations, in tasks and in groups 
sessions. Always be aware of how you are behaving and what you are saying, this could cost 
you the job! 

 

Operations Apprentice - ARRIVA 

Introduction  

We are transforming; by 2020 we will set the standard for rail travel in the North and 
beyond. With a £1 billion investment in transforming our business and rail travel, these are 
exciting times and a great time to join us.  

Applications for GSK’s July Work 
Experience for GCSE (or equivalent) 
students at Barnard Castle are now open! 

8th July – 10th July 

During this programme lasting 3 days, students will take part in various simulated exercises and 

activities, meet and hear from subject matter experts and tour the site to learn more about the 

healthcare industry, GSK and their career options. Students will gain insights and experiences and 

also receive an Industrial Cadet award as part of the programme.  

We offer a limited number of places therefore cannot guarantee that all students who apply will obtain 

places - it is a competitive process based on students application forms. Each student is assessed 

upon their own merit. Furthermore, we do not provide assistance for travel, food or accommodation.  

 

 

 

 

If you need any further information or have any questions, please do not hesitate to contact me. 

Thank you for your continued support.  

Kind Regards, 

Ildi Vasarhelyi 

Work Experience Lead 

 

CAREERMAG FOR PARENTS DOWNLOAD 

https://online.flowpaper.com/75df0721/SBT2124CareermagforParentsIssue1v5UPLOAD/docs/S

BT2124-Careermag-for-Parents-Issue-1-v5-UPLOAD.pdf  

 Applications close on 10th May and will also require a teacher’s reference.  
We now have an online application form for both students and the teacher’s reference. 

 

Students can apply online and find out more here: https://uk.gsk.com/en-
gb/careers/school-work-experience/  

 

https://online.flowpaper.com/75df0721/SBT2124CareermagforParentsIssue1v5UPLOAD/docs/SBT2124-Careermag-for-Parents-Issue-1-v5-UPLOAD.pdf
https://online.flowpaper.com/75df0721/SBT2124CareermagforParentsIssue1v5UPLOAD/docs/SBT2124-Careermag-for-Parents-Issue-1-v5-UPLOAD.pdf
https://uk.gsk.com/en-gb/careers/school-work-experience/


We’re one of the UK’s largest train operating companies and our franchise began on 1 April 
2016, running for 9 years. Northern is owned by Arriva Group (backed by Deutsche Bahn).  

Northern plays a vital role in the north of England by connecting tens of thousands of 
people, to work, leisure and education. Our aim is to connect people to opportunities by 
providing a reliable and friendly train service. We have made significant progress since we 
started but there is much more that we want to achieve and you can be a part of it. 

Responsibilities  

Applications are invited for Operations Apprentices to be based in Newcastle 
 
TRAINING 
 
At Northern you'll enjoy truly excellent training and exciting, on the job learning and a 
dedicated induction and mentoring programme - preparing you for a rewarding, ever 
changing career within the rail industry.  
 
You’ll be employed by Northern from day one, and you’ll also be working towards gaining a 
Level 3 in Business Administration.  This will include training and development in the 
workplace, classroom knowledge development and assignments to complete alongside a 
detailed portfolio, so it’s very important that you are willing to complete all of your course 
work on time and meet deadlines, alongside working in the role. 

We will be behind you each step of the way, making sure you have the right support to 
enable you to succeed. 
 
The apprentice scheme will last for 12 months and you will have the opportunity to apply 
for any permanent roles with Northern that are available at the end of your apprenticeship.  
 
WHAT ELSE WILL I LEARN? 
 
As well as gaining this great practical experience in administration, you will learn key skills 
such as communication, problem solving and team work.  
 
WHAT WILL I BE DOING? 

You will be undertaking all the tasks and learning required as an apprentice in order to 
become a competent Administrator at the end of the apprenticeship scheme.  You’ll 
experience different aspects of office administration and work closely alongside 
experienced members of the team. 

 
... Read more  

Qualifications  
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WHAT SKILLS DO I NEED? 

We’d love to hear from you if you are: 
 
·       Able to work well with a team of people 

·       Willing to learn and develop 

·       Able to work on your own initiative. 

·       Good at communicating both in writing and face to face 

·       Able to work well under pressure to be able to get things done on time 

·       Conscientious and hard working 

 
WHEN DO I START? 

If you are selected to go through to the next stage, you’ll be invited to an interview day in 
April.  You’ll also be take some assessments in Maths, English and ICT. 

If you are selected to join Northern, you’ll join us in late September 2019. 

WHAT WILL I EARN?  
 
£14,850 per annum 

Apply now  

 

Engineering Apprentice (North East) – ARRIVA NEWCASTLE 

We’re one of the UK’s largest train operating companies and our franchise began on 1 April 2016, 
running for 9 years. Northern is owned by Arriva Group (backed by Deutsche Bahn).  

Northern plays a vital role in the north of England by connecting tens of thousands of people, to 
work, leisure and education. Our aim is to connect people to opportunities by providing a reliable 
and friendly train service. We have made significant progress since we started but there is much 
more that we want to achieve and you can be a part of it. 

Responsibilities  

SCHEME DELIVERY OUTLINE  
 

You will be employed by Northern as an Apprentice for three years, on a Fixed Term Contract. 
However, your Apprenticeship training/assessment will be managed by NTAR (National 
Training Academy for Rail) in partnership with an approved training provider.  

https://jobs.deutschebahngroup.careers/jobs/ApplicationMethods?jobId=40094


 
The apprentice scheme will last 3 years, culminating in a Level 3 Qualification in Traction and Rolling 
Stock.  
 
Year One  
 
You will spend the majority of your first year learning from an approved training partner, where 
accommodation will be provided if required. During this time you will complete a Level 2 
qualification in Performing Engineering Operations (PEO) along with some Level 3 learning about the 
railway and rail engineering. You will also undertake work at NTAR and your home depot to begin 
immersing yourself in your career.  
 
Year Two  
 
You will continue your apprenticeship at your home depot by gaining knowledge and working 
towards your Level 3 qualification by spending time at NTAR and then reinforcing this underpinning 
knowledge with hands on experience working at your depot.  
 
Year Three  
 
Your final year will be spent putting the theory and knowledge you have learnt so far into practice by 
carrying out work on various identified systems both at NTAR and at the depot. Towards the end of 
the year you will be helped to prepare for your final end point assessment and once complete you 
will be passed out as a rail compliant rolling stock technician.  

WHAT ELSE WILL I LEARN?  
 
As well as gaining this great practical experience in engineering, you will learn key skills such as 
working safely, communication and team work.  
 
WHAT WILL I BE DOING ON PLACEMENT?  
 
Within Northern Engineering, you will complete a number of placements in different departments 
and during this time, you'll learn all about engineering and other key elements of the business. As 
you move around, you'll gain lots of hands on, practical experience, get the chance to speak to 
different people and discover how the company works and the many different career paths available 
to you as well as a progression of your academic qualifications.  
 
WHAT WILL I EARN?  
 
Starting rate £14,767 Year 1 - £15,816 Year 2 - £16,864 Year 3 - £17,913 
 
WHAT WILL MY CAREER PATH BE?  
 

Starting as a Rail Engineering Technician Apprentice you will have the opportunity to follow a range 
of different career paths. Once qualified, you can apply to work within Northern perhaps 
within the Production teams employed as a Maintenance Engineer with potential to then 
move on to be a Team Leader or Technical Engineer. Alternatively, you could move around - 
from production to safety for example  
 



Benefits and Rewards: 
By working as part of the Northern team, you will receive the following benefits:  

·     Free Travel on Northern services – for you and your family.* 

·     75% discount on all other Train Operating Companies leisure services.* 

·     Pension Scheme (where we pay one and a half times the amount you contribute!) 

·     A generous holiday entitlement. 

·     Maternity and Paternity Benefits – above the statutory minimum. 

·     Childcare voucher scheme.* 

·     Full uniform for frontline facing roles. 

·     High Street store discounts. 

·     20% off many tourist attractions in the UK. 

·     Gym membership discounts. 

·     Employee Assistance Programme – operating 24/7, giving a wide range of advice, support and 
useful information for employees. 

·     And many more! 

·     Terms and conditions apply 

 
Our selection Process: 
Our selection processes are designed to make joining Northern as smooth as possible, it not only 
provides us with the information we need to decide whether you’re the right person to deliver a 
great service to our customers, but also to make sure we’re also the right team for you.  
 
Your online application: 
The first thing you need to do is complete our online application form and tell us a little bit more 
about yourself.  

Assessment Centre: 
If you are shortlisted at the application stage you will then be invited to attend an assessment day, 
the assessment day will consist of various tasks and group work. This will give us the opportunity to 
test your ability to work as a team and your potential leadership skills to ensure we are selecting the 

right person to be a part of our engineering team, the assessment centre will generally last half a 
day and you will be sent an invitation with all of the relevant information you need in 
advance. 

Assessment Centre: Week commencing 24th June 2019 



Interview Stage: 

If you have shown the right skills at the assessment centre you will then be invited to attend a final 
interview at the depot you have chosen to apply for. The interview may consist of two parts; one 
practical and one formal where a variety of questions will be asked by a panel. We will do our best to 
put you at ease at this stage so please don’t worry but we would recommend that you prepare as 
much as possible for this stage.  

Interviews: Week commencing 8th July 2019 

If you need any help or support along the way, we are here to help. Once we have all your details we 
will be back in touch to let you know what to expect. 

... Read more  

Qualifications  

Please note that the apprentice training college is based in the Preston area, accommodation will 
be provided in your first year if you wish to reside on campus, alternatively you can commute to 
this location throughout your first year from your home residence. 

Assessment Centre: Week commencing 24th June 2019 

Interview Stage: Week commencing 8th July 2019 
 
WHAT YOU'LL NEED  

·     4 GCSEs with gained or predicted grades A to C or 9-5 including Math’s, English and Science 

·     A keen interest in Engineering and the Railway 

·     A desire to progress and succeed 

·     To live within an hour’s commute of your chosen depot 

TRAINING  
 
At Northern you'll enjoy truly excellent training and exciting, on the job learning - preparing you for a 
rewarding, ever changing career within the Rail industry.  

 

 

 

javascript:void(0);


Apprenticeship 2019 - Audit - 

Apprenticeship Programme 
Location: Newcastle Upon Tyne, UK  
Programme: Apprenticeship 2019 - Audit - Apprenticeship Programme 
Job Function: Audit - Apprenticeship Programme 
 

Our people are at the heart of our continued success. Being part of KPMG is being part of a 

community of talented and innovative people. Not one type of person succeeds at KPMG; a 

diverse business requires diverse personalities, characters and perspectives. Whoever you are, 

there is a place for you here. 

About the programme 

The largest of our UK practices, Audit is all about examining organisations, and ensuring their 

published annual accounts are a 'true and fair' reflection of their financial performance. 

As a member of our Audit team, you’ll focus on delivering high-quality results for our 

stakeholders. You’ll use new technologies, such as artificial intelligence and predictive analytical 

tools, to provide insights and help businesses to succeed. You’ll have the chance to gain a deep 

understanding of a variety of businesses across different sectors - from the biggest 

multinationals, through to innovative start-ups.  

As an apprentice, you'll gain a breadth of expertise and experience in Audit. You’ll be equipped 

with valuable technical skills, broad commercial understanding and in-depth knowledge of 

different industry sectors. Apprentices joining the Audit Programme will have the opportunity to 

work in a specific business area, whilst studying towards a valuable professional qualification. 

Key skills required 

- Works cooperatively and can build positive, constructive business relationships 

 

- Takes accountability for delivering high quality, accurate work 

 

- Self-motivated and organises own workload to ensure effective delivery of 

engagements/projects 

 

- Strives to continually improve 

 

- Curious about businesses and likes working with data  

 

- Forward-thinking and ready to learn  

What are we looking for you to show us?  

During the recruitment process, you will need to demonstrate KPMG's Global Behavioural 

Capabilities, which will give us confidence that you’ll be successful in the firm. By this, we mean 



the skills and behaviours that every person here at KPMG shares. To us, ‘behaviours’ are 

more than the way you act – they represent the set of values that underpin our business. 

KPMG's Global Behavioural Capabilities are: 

- Career Motivation 

 

- Delivers Quality  

 

- Drives Collaboration and Inclusion  

 

- Strives for Continual Improvement  

 

- Exercises Professional Judgement  

 

- Makes an Impact 

 

- Seizes Business Opportunities  

 

- Demonstrates Innovation and Curiosity  

 

- Resilience  

Further information on these behaviours can be found at 

www.kpmgcareers.co.uk/behaviouralcapabilities 

What your job will involve 

In general terms your role will involve: 

- Developing positive relationships with the Audit team, finance teams and the wider 

business 

 

- Building an understanding of businesses’ systems and processes. Applying knowledge 

gained through off-the-job learning and on-the-job work experience 

 

- Owning assigned work - Assisting more senior members of the team in the Audit of 

complex areas. 

 

- Championing the use and development of technology across Audit 

 

- Helping to embed technology and data analytics in the audit process 

 

- Participating in social and networking events  

Your training and development 



In addition to your role responsibilities, we will support you through Accounting and Taxation 

apprenticeships at Level 4 and Level 7. You will study towards the AAT Level 4 qualification. 

On completion of the Level 4 apprenticeship, you will commence the Level 7 qualification 

with the Institute of Chartered Accountants in England and Wales (ACA) or the Institute of 

Chartered Accountants of Scotland (CA).  

KPMG is dedicated to ensuring you have the best chance of passing your exams, and 

therefore have a dedicated Professional Qualification Training and Accreditation team whose 

focus is to ensure that each KPMG apprentice fulfils their potential.  

Years One and Two: Once you join the programme, you will have regular conversations 

about your career. Your foundation year will help you transition into life at KPMG, and 

develop your professional skills and knowledge. You will complete the AAT Level 3 

Advanced Certificate in Bookkeeping and the AAT Level 4 Professional Diploma in 

Accounting. 

Years Three, Four and Five: You’ll continue your professional development through a range 

of learning opportunities, and build your technical skills through Audit engagements. You’ll 

progress in terms of your studies, and work towards your Level 7 ACA or CA qualification 

and apprenticeship.  

Post qualification your personal and professional development will continue via our ‘core+’ 

training options, allowing you to build your own challenging and varied career within audit.  

What do we look for?  

Within our recruitment process, we look for more than just your academics results. This 

wider perspective helps us ensure that we are giving you the best opportunity to 

demonstrate your potential. We assess your application against KPMG’s Global Behavioural 

Capabilities and combine a number of different factors, and how you perform in our 

recruitment process to build our confidence in whether you will be a success at KPMG.  

As a general rule, you'll be expected to meet the following requirements: 

GCSE and A-level Entry Requirements 

- 5 GCSEs Grades A*-C or 4 - 9 including Maths and English Language 

 

- Minimum of 104 UCAS points under the 2017 tariff point system (e.g. BCC at A Level or 

equivalent qualifications*) 

 

* Or international equivalent 

Scottish Entry Requirements 

- -A minimum of five National 5 qualifications at grades 1-3 which must include Maths and 

English (or equivalent).  



 

- Equivalent of 104 new UCAS tariff points at Higher/Advanced Higher level. 

Please note, that we only consider a candidate's 'top' 3 A-level grades (or equivalent) and do 

not accept General Studies. 

Your KPMG Experience  
At KPMG, your long-term future is every bit as important to us as it is to you. That’s why our aim is 
to give you experiences that will stay with you for a lifetime. Whether it’s great training and 
development, the chance to work with a wide range of companies or volunteering opportunities - 
you’ll gain a wealth of experiences on which to build a rewarding career. We’re proud of our culture 
– it’s one that recognises hard work, encourages new ways of thinking and embraces diversity and 
inclusion. We also have an innovative spirit which inspires what we do and how we do it – striving to 
be better lies at the heart of who we are. 
We’re at our best when you’re at your best – that’s why we’ve created ‘Our Deal’ and ‘The 
Academy’. They’re our way of recognising and rewarding our colleagues for giving their best at work. 
Through ‘The Academy’, you’ll have access to communities which will support and develop you so 
that you build your skills and career. From preferential banking to your birthday off, we’re making 
sure that our people have an amazing experience. 

Applying with a Disability 

KPMG are proud to be an inclusive, equal opportunity employer and we seek to attract and 

retain the best people from the widest possible talent pool. As a member of The Employers’ 

Forum on Disability we’re committed to ensuring that all candidates are treated fairly 

throughout the Recruitment Process. Should you be successful after the initial application 

stage, please discuss with your recruitment contact any reasonable adjustments to our 

Recruitment Process that you may require.  

KPMG’s commitment to diversity: 

KPMG consistently features in the Sunday Times Best Big Companies to work for, which has 

been recognised with a special achievement award to mark our 10 years in the Top 25. We 

pride ourselves on being a place where your individuality is valued; you can be yourself and 

still achieve your potential. We believe that your individuality helps us to deliver the best 

results to our clients. Diversity of background, diversity of experience, diversity of 

perspective - that's the KPMG difference. But, don't take our word for it, find out more about 

diversity at KPMG here. 

Customer Contact Advisor 

Job Reference: 914-BSA1920 
Employer: 

NHS Business Services Authority 

Location: 

Bridge House, Newcastle Upon Tyne 

Salary: 

£17,652 - £19,020 per annum 

 

http://www.kpmgcareers.co.uk/who-we-are/our-culture?utm_source=jobs2web&utm_campaign=diversity_link_in_jd
https://www.jobs.nhs.uk/xi/agency_info/?agency_id=121052


The NHS Business Services Authority (NHSBSA) is the main processing facility and centre of excellence for 

payment, reimbursement, remuneration and reconciliation for NHS Dental Practitioners, Pharmacists, NHS 

Pensions and other affiliated parties. 

After applying via NHS Jobs, your submitted application will be imported into our preferred Third-party 

recruitment system. All subsequent information regarding your application will be generated from apps.trac.jobs. 

If you are appointed to a post, information will also be transferred into the NHS Electronic Staff Records system. 

You will not be able to track the progress of your application or receive messages through NHS Jobs, and 

furthermore, as an employer, we will not be able to respond to any e-mails sent to us via NHS Jobs. If you have a 

query relating to your application, please contact the recruitment team on bsa.hrqueries@nhsbsa.nhs.uk or 0191 

203 5008. 

The NHSBSA is responsible for the processing of your application; a privacy notice is attached to advise you on 

how we will process your personal data. 

 

The NHS Business Services Authority (BSA) are currently recruiting for a number of Loss Recovery advisors to 

work at our award winning Customer Service Contact Centre. Initially employed at Band 2 there will be options 

for progression to band 3 based upon performance, knowledge and business requirements. We are a shared 

services organisation for a number of NHS bodies and BSA departments with our contact centre based in the 

heart of Newcastle upon Tyne city centre, which has a number of excellent public transport links. 

 The successful candidates will have experience in a customer service environment and will ideally have skills in 

or a high level of confidence in taking calls similar to collections, as well as having a natural talent for negotiation 

and influencing. You will be taking inbound calls from a range of customers regarding Prescription or Dental 

Penalty charges. There is an expectation to show empathy but at the same time be able to deal with some 

challenging conversations surrounding the penalty charges. A high attention to detail and accuracy is a must and 

you will enjoy working in a team environment. We are an inbound Contact Centre and there are no sales or cold 

calling involved within this role. 

 We are looking for people who want to do the right thing for the customer - but who also want to meet the 

objectives of the organisation. Maybe you’ve worked in a similar customer care role previously or you understand 

the burden of financial difficulties. 

 These are permanent positions with excellent opportunities for progression within the business to levels such as 

Team Managers and Deputy Manager’s career programs and even coaching roles. The NHS offers excellent 

working hours which are between 8am – 6pm Monday to Friday with only one in four Saturdays. We also provide 

dedicated support environment after an initial induction which is ran by Academy and Quality Coaches and 

technical specialists whilst offering the opportunities to be trained in other “non-collection” based work streams. 

 The NHS are looking for enthusiastic and committed individuals to join the organisation, as part of your job it will 

be down to you to listen to the customers, understand their needs and come with the perfect solution to suit. If 

you are able to bring the patience, enthusiasm and people skills to put the customer first and help achieve the 

organisations ambition of providing the best customer service possible, then this could the job for you. 

 

YEAR 13 

 



Data Analyst Assistant Apprentice 

TT2 Limited, the operator of the iconic Tyne Tunnels, is looking to recruit a full-timeData 
Analyst apprentice to start at its office in North Tyneside to help take the organisation 
through an exciting period of change and growth. 

Job overview: 

Support the TT2 Management team in ensuring that TT2 is able to manage its business 
through the provision of accurate and timely information.Main role / Responsibilities: 

The Data Analyst must: 

 Take reasonable care for their own health and safety 

 Consider the safety of other persons who may be affected by their acts or omissions 

 Work in accordance with information and training provided 

 Refrain from intentionally misusing or recklessly interfering with anything that has 
been provided for health and safety reasons 

 Report any hazardous defects in plant and equipment, or shortcomings in the 
existing safety arrangements, to a responsible person without delay 

 Not undertake any task for which authorisation and/or training has not been given 

 Use Personal Protective Equipment provided to them in accordance with the training 
given to them and the instructions respecting its use 

Strategic: 

The Data Analyst will be responsible for the generation of key reports on a daily, weekly and 
period basis covering performance of any or all of the TT2 business. They will interact with a 
diverse range of stakeholders to ensure that accurate information is obtained in a timely 
way. They will work very closely with the management team including the CEO. 

General: 

The Data Analyst will ensure the integrity of our data generation systems, and advise and 
support managers in delivery of services in line with business objectives, manage the 
production of the periodic management reports and processing of data in a timely and 
efficient manner, ensuring the integrity of the information provided through 
implementation, regular review and update of controls. Advise and support managers in 
delivering services in line with business objectives, recommending actions when necessary. 
Support with the production of KPIs (Key Performance Indicators) and performance data 



and the subsequent analysis of results and performance including revenue analysis.Desired 
qualities, skills and knowledge: 

Ambitious & Competitive: 

Shows a can-do attitude, and believes in challenging and developing ourselves. 

Innovation Hungry: 

Knows what we’re trying to achieve and change our approach when the old way isn’t 
working. 

Challenges whatever is not simple, efficient or cost effective. 

Seeks simple solutions to everyday problems. 

Speed: 

Addresses problems immediately and accurately. 

Engages the right people to deliver quick solutions in the right way. 

Communication: 

Communicates in a clear and simple way. Excellent oral and written communication skills 
engaging at all levels. 

Trust: 

Delivers on promises and expects others to do the same. Honest and open even when it is 
difficult. 

Desired qualification requirements: 

 2 A levels one needing to be in Maths or ICT 

 5 GCSE’s, grade A to C 

Benefits of the role 

Benefits for working with TT2 include: 

 Cycle to Work Scheme 

 Free on-site Gym (after induction) 

 Free travel to work (if South of Tyne) 



 Entry into Local Government Pension Scheme, if required, with an employer 
contribution of 16.8%. 

Future prospects: 

Progression to Degree and Masters Level. 

Important Information: 

QA’s apprenticeships are funded by the Education & Skills Funding Agency (ESFA), an 
executive agency of the Department for Education. 

To be eligible for a Government funded apprenticeship you must have lived in the UK or 
European Economic Area (EEA) for the last 3 consecutive years.  

TO APPLY FOR THIS APPRENTICESHIP, PLEASE COPY AND PASTE THE BELOW LINK INTO 
YOUR BROWSER: 

https://eu7.advorto.com/QAApprenticeships/VacancyInformation.aspx?VId=61998  

YEAR 13/14 

Additional 2019 Summer Placement 
Opportunity (Human Resources) 

Application now OPEN! 

As part of GSK’s ongoing commitment to early talent, we are pleased to announce that we are 
now recruiting for a Summer Placement to work alongside our on-site HR team.  

The Summer Placement opportunity will provide great development and work experience for a 
student in a competitive market and help the site build a talent pipeline of future 
employees.  The 10-12 week paid work placement will provide a student with a very varied 
workload covering many areas of HR alongside experience of working on a large 
manufacturing site.   

The job description for the opportunity can be obtained by clicking the attached. 

Summer Placements will commence on Monday 24 June 2019, subject to the relevant 
background checks being completed following successful application. 

If you know of a student who may be interested in being considered for a Summer Placement 
then please encourage them to apply noting the entry requirements and application process 
detailed below. 

https://eu7.advorto.com/QAApprenticeships/VacancyInformation.aspx?VId=61998


HR Summer 

Placement JD.pdf
 

Entry requirements: 

Applications are welcome from students who meet the following criteria: 

 currently studying for an undergraduate degree, in any year of study 

 will begin studying for an undergraduate degree next academic year (i.e. 
September/October 2019) 

Further, more specific requirements for the opportunity can be found in the job description. 

Applications should be made to BCUK.early-talent@gsk.com, by sending an up-to-date CV 
accompanied by the attached application form. 

**Closing date for applications: Monday, 13 May 2019** 

Any questions about the Summer Placement programme at Barnard Castle or the application 
process should be directed to BCUK.early-talent@gsk.com 

Emma Boon 

 

  

APPRENTICE JOINER AUGUST 2019 START 

Job Description 

 Follow to existing working methods, procedures, undertake relevant training and 
development activities. 

 Work to relevant health and safety legislation, policies and procedures in the 
performance of the duties of the post. 

 Complete a full range of shopfitting Joinery tasks associated with the fit-out of 
commercial premises. 

Qualifications and Skills 

To apply you must:  

 Recently left Secondary Education. 

 Be able to travel to Gateshead – (Monday – Friday 8:00 AM/4:30PM). 

 Be interested in specialist joinery manufacturing and installation. 

 Able to complete 1 day a week at College in Leeds. 

mailto:BCUK.early-talent@gsk.com
mailto:BCUK.early-talent@gsk.com


Benefits 

 Travel expenses to and from college paid by company. 

 Train with industry leading experts. 

 Earn while you learn. 

 Achieve NVQ qualification (Shopfitting). 

Apprentice Leather Technician 
Handbag Clinic Ltd 

Newcastle upon Tyne 

Apply with Indeed 

£4 an hour 

An exciting opportunity to build a career in a unique company! 

Handbag Clinic have stores in London, Leeds and Newcastle upon Tyne as well as stores 

throughout the Middle East and in Monaco. Our Head Office is based on the outskirts of 

Newcastle Upon Tyne, where an exciting opportunity has arisen for an Apprentice Leather 

Repair Technician to join our friendly team. 

Handbag Clinic is the industry leader in the restoration of luxury leather fashion items. As the 

name suggests, we specialise in handbags – but also provide the same service for purses; 

jackets; shoes; boots; belts ... and many other accessories. 

Whether it be a zip repair, a handle replacement, a thorough clean, repairs to leather; colour 

touch-ins – or even a complete colour change, Handbag Clinic is the first choice! 

All of this is centred at our base in Burnopfield – conveniently located close to Newcastle; 

Sunderland; Durham; Consett; Stanley; Chester-le-Street and other local towns. 

We don’t expect you to have any experience to qualify because full apprenticeship training will be 

given however the right candidate will possess the following qualities: 

 Forthcoming 

 Ambitious 

 Able to work to deadlines 

 Work well under time pressures 

 Work well independently and in a team 

 Have an enthusiasm for luxury fashion 

 Have an artistic interest 

 Strong attention to detail 

https://www.indeed.co.uk/cmp/Handbag-Clinic-1?campaignid=mobvjcmp&from=mobviewjob&tk=1d9rlltui14to000&fromjk=34be55ba1c4e92fa


The work will involve transforming the condition of fashion goods by; cleaning goods using our 

specialist range of materials, repair and renovation of leather, colour changes, conditioning and 

protecting a wide range of materials, hardware repair and replacement leather components. 

Hours of work will be Monday – Friday 8am – 4pm. Holidays are 20 days per year plus bank 

holidays. 

Your first year will be paid above the national wage for an apprentice. After this you will be paid 

National Minimum Wage for your age. We also have a bonus scheme in place which is paid 

monthly. 

If you’re up for the challenge – please submit your CV. We’d be delighted to hear from you! 

Finance Apprentices 

Barbour House, South Shields 

Role overview 

This is an exciting opportunity for someone who is interested in pursuing a career in Finance 
to join our Finance team initially on a Level 3  apprenticeship with a view to moving onto a 
Level 4 apprenticeship, working in a challenging and rewarding role and gaining an AAT 
qualification at the same time.  

You will be allocated time to attend external training to gain your AAT qualification with 
Kaplan – a specialist Finance training provider. 

Main Activities 

Our apprentice scheme offers rotations between four main domains across finance; 
Accounts Payable, Accounting, Accounts Receivable and Costing/Pricing.  

The apprenticeship will last for approximately 3 years and whilst carrying out AAT studies 
that run parallel to the apprenticeship you can expect to take on dedicated focused roles in 
Accounts Payable and Accounts Receivable as well as taking on deliverables contributing 
towards the accounting month end close and the balance sheet reconciliation processes. 
Alongside this you will be given the opportunity to learn in-depth system knowledge in the 
product costing and pricing area as well as the other reporting and ERP software packages. 

The Ideal Person 

 Have a keen interest in wanting to start a career working in Finance   

 Be confident, approachable, organised and able to manage own workload 

 Able to work well in a team 



 Qualifications:  

o ‘A’ Levels – to have achieved/predicted to achieve 120 UCAS points (BBB or 
equivalent) excluding General Studies and AS levels 

o GCSE Mathematics – (Grade C/5 Minimum, preferably B/6 or above) 

o GCSE English Lit/Lang – (Grade C/5 Minimum, preferably B/6 or above) 

o Desirable qualifications  - IT/Business and/or Accounting qualification  

 Ideally be available to start in July 2019 

Closing date for applications  

10th May, 2019  

 


